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400. EUGIBILITY FOR BENEFITS AND DISQUALIFICATION 
FROM BENEFITS 

The Federal acts contain no requirements conceming eligibility and 
disqualification provisions except the labor standard provisions (sec. 
440). Each State establishes its requirements which an unemployed 
worker must meet to receive unemployment insuranoe. All State laws 
provide that, to receive benefits, a claimant must be able to work and 
must be available for work, i.e., he must be in the labor force, and his 
unemployment must be due to lack of work. He must also be free 
from disqualification for such acts as voluntary leaving without good 
cause, discharge for misconduct comiected with the work, and refusal 
of suitable work. These eligibility and disqualification provisions de­
lineate the risk which the laws cover: the able-and-available tests as 
positive conditions for the receipt of benefits week by week, and the 
disqualifications as a negative expression of conditions under which 
benefits are denied. The purpcse of these provisions is to limit pay­
ments to workers unemployed primarily as a result of economic causes. 
The eligibility and disqualification provisions apply only to claim­
ants who meet the qualifying wage and employment requirements dis­
cussed in section 310. 

In all States, claimants who are held ineligible for benefits because 
of inability to work, unavailability for work, or disqualification are 
entitled to a notice of detennination and an appeal from the 
determination. 

405 Ability To Worfc 

The variations from State to Stat© in the language setting forth the 
requirements conceming ability to work are minor. The addition of 
the words "physically able" or "mentally and physically able" in a 
few State laws has had no significant influence on the benefit decisions 
under the State laws. • One evidence of ability to work is the filing 
of claims and registration f o r work at a public employment office, 
required under all State laws. 

Ten States (Alaska, Delaware, Hawaii,.Idajio, Mai'yland, Massa­
chusetts, Montana, Nevada, Tennessee, and Vermont) have added a 
I)roviso that no claimant wlio has filed a claim and has registered for 
woi'k shall be considered ineligible during an uninterrupted period of 
unemployment because of illness or disability, so long as no work which 
is suitable, but for the disability, is offei-ed and refused. In Massachu­
setts, the period during whicli benefils will be paid is limited to 1 week. 

* Selected benefit decisions under the State laws are puMished monthly by the 
Bureau of Employment Security in Benefit Series Service, Unemployment Insur­
ance, which may be purchased from the Superintendent of Documents, Govern­
ment Printing Oflace, Washington, D.C, 20iO2, for $4 per year. 
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I n Nevada, the proviso is effective only i f the claimant resides in that 
State. These provisions are not to be confused with the special pro­
grams in four Statos for temporary disability benefits. (See ch. 600.) 

4)0 Availabilify for Work 

"Available for work" is often translated to mean being ready, wi l l ­
ing, and able to work. Meeting the requirement of registration 
for work at a public employment office is considered as some evidence 
of availability. Nonavailability may be evidenced by substantial 
restrictions upon the kind or conditions of otherwise suitable work that 
a claimant can or wi l l accept or by his refusal of a referral to suitable 
work made by the employment service or of an offer of suitable work 
made by an employer. A determination that a claimant is unable to 
work or is unavailable for work applies to the time at which he is giv­
ing notice of unemployment or for the period for which he is claiming 
benefits. 

The availability-for-work provisions have become more varied than 
the ability-to-work provisions. Ten States provide that a claimant 
must be available for suitable work; seven Stat^ incorporate the con­
cept of suitability for the individual claimant in terms of work in his 
usual occupation or for which he is reasonably fitted by training and 
experience (Eligibility Table 1). Delaware requires an involuntarily 
retired worker to be available only for work which is suitable for an 
individual of his age or physical condition; Connecticut specifies that 
women are not required to be available for work between the hours of 
1 a.m. and 6 a.m. (See sec. 440.01 for similar provision in Massa­
chusetts.) A male claimant in New Hampshire must be available on 
all the shifts or during the hours during which tliere is a lahor market 
for the services he offers; a female claimant need uot be available dur­
ing the thii-d shift. 

Georgia specifies the conditions under which individuals on vacation 
are deemed unavailable, and limits to 2 weeks in any calendar year the 
i|>eriod of unavailability of individuals who are not paid while on a va­
cation provided in an employment contract or hy employer-established 
custom or policy. North Carolina considers as unavailable a claim­
ant whose unemployment is found to be due to vacation for a i)eriod of 
2 weeks or less in a calendar year. 

I n Nebraska and New Jei-sey no claimant is deemed unavailable for 
work solely because he is on vacation without pay i f tlie vacation is 
not the result of his own iiction as distinguished from any collective 
bargaining or other action beyond his individual control. Under 
New York law an agreement by an individual or his union or repre­
sentative to a shutdown for vacation purposes is not of itself consid­
ered a witlidrawal from the labor market or unavailability during the 
time of such vacation shutdown. Other provisions relating to eligi-
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bility during vacation periods—although not specifically stated in 
terms of availability—are made in Virginia, where an individual is 
eligible for benefits only i f he is found not to be on a bona fide vacation 
and, in Washington, where i t is specifically provided that a cessa­
tion of operations by an employer for the purpose of granting vaca­
tions shall not be construed to be a voluntary quit or voluntary 
unemployment. 

Alabama, Michigan, and Oliio require tlitit a claimant be available 
for work in a locality where his base-period wages were earned or in 
a locality where similar work is available or wliere suitable work is 
normally performed. Illinois considers an individual to be unavail­
able i f , after separation from his most recent work, he moves to and 
remains in a locality where opportunities for work are substantiaUy 
less favorable than those in the locality he left. Arizona requires that 
an individual be, at the time he files a claim, a resident of Arizona or 
of another State or foreign country tliat. has entered into reciprocal 
arrangements with the State. 

Michigan and West Virginia require tliat a claimant be available 
for full-time work. I n Wiseonsin—where a claimant may be required 
at any time to seek work and to supply eviden(;e of such search—tlie 
inability and unavailability provisions are in terms of weeks for whicli 
lie is called upon hy his current employer to i-etuvii to work that is 
actually available and in terms of weeks of inability to work or un­
availability for work, i f his sepni-ation was caused by his physical 
inability to do liis work or his unavailability for work. Okla!ioma*s 
requirement ns to ability to work and a\ ailability for work is implied, 
rallier than direct: the law slates that mere registration and reporting 
at a local employment office is not conclusive evidence of aliiltly to 
work, availability for work or willingness to work, and requires, 
where appropriate, an active search for work. 

415 Actively Seeking Work 

Tn addition to registration for work at a local employment office, 
29 State laws require that a claimant be actively seeking work or 
making a reasonable effort to obtain work. Tennessee specifically 
provides that an active or independent search for work is not required 
as evidence of availability. 

The Oiegon requirement is in terms of "actively seeking and unable 
(o obtain suitable work.'' In Oklahoma, Pennsylvania, Vermont, 
Washington, and Wisconsin, tiie provision is not mandatory; tho 
agency may require that- the claimant, iu addition to registering for 
M-ork, make otlier efforts to obtain suitable work and give evidence 
of sucli ed'oi ts. Michigan permits the Commission lo waive the re­
quirement that an individir-xl must seek work, except in the case of 
il cliiiiimnt serving a disqualification, where i t finds that suitable work 
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is unavailable both in the locality where the individual resides and 
in those localities in which he has eamed base-period credit weeks. 
The New Jersey law permits the director to modify tiie active search-
for-work requirement when, in his judgment, such modification is 
warranted by economic conditions. 

420 Availability During Training 

Special provisions relating to the availability of trainees and to 
the unavailability of students or of married or pregnant women are 
included in some State laws. The student, marital-obligation, and 
pregjiancy provisions are discussed in sections 450.01-450.03 along 
with the special disqualification provisions included in other States 
for these groups. 

To assist claimants wlio are unable to find work—especially tbose 
long unemployed because their .skills are no longer in demand as a 
i-esulfc of technological changes in industrial protluction—24 States 
have special provisions regarding availability tor work during periods 
of tmining or letniining (Eligibil i ty Table 1). Under these provi­
aions an otherwise eligible claimant is deemed not unavailable while 
he is attending a training or retraining coui-se approved or recom­
mended by tlie employment security agency. I n the District of Co­
lumbia, Micliigan, and Missouri, an individual may be required to 
accept such training. 

Massachusetts and Michigan, in addition to providing regular bene­
fits while the claimant attends an industrial retraining or other voca-
(ional training course, provide extended benefits equal to 18 times 
his weekly benefit rate (sec. 88.^.03). Tlie Culifornia, Delaware, 
Hawaii, Illinois, Mis-souri, New York, and Khode Island laws specify 
in detail the conditions for approval of the training. Illinois and 
Tennessee limit the payment of irenefifs during training to individnals 
who are not eligible for any (ruining allowances. Califomia, Mis­
souri, and Tennessee suspend payments to an individual for any week 
with respect to which he is entitled to receive retraining benefits as a 
result of the States participation in a Federal program providing 
for the payment of such benefits. 

Arkansas provides that an unemployed individual in a short-term 
vocational training or retraining course supported by congressional 
appropriation to which he was referred by tiie agency siiall be consid­
ered available for work so long us he does not refuse to apply for or 
accept suitable work when directed. Ohio considei-s an individuai 
available for work while attending a vocational training course ap­
proved by the Ohio work training committee i f tlie employment 
security agency recommends such attendance; however, tiie claimant 
is required to seek and accept suitable work that wil l not interfere 
witii the training. Vermont holds an individual available for work 
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i f he is engaged in a vocational training course approved by the agency 
and maintained in whole or in part by a Federal, States or other public 
agency. Alaska, California, Delaware, New Jersey, and Vermont 
do not disqualify an otherwise eligible claimant for refusing suitable 
employment i f acceptance would lequire that he terminate the re­
training course. 

North Dakota permits a finding of availability for work during a 
period of vocational training in a program maintained by a Federal, 
State, or other public agency; Pennsylvania, during attendance of a 
training or retraining course approved by the Department of Labor 
and Industry "as meeting a suitable and realistic employment or re­
employment objective of the employee"; and West Virginia, during 
training as part of an area vocational program, or similar program, 
which has as its object the training of unemployed individuals in 
new occupational skills. 

The District of Columbia law disquaUfies an individual i f he fails, 
without good cause, to ivccept an agency recommendation that he 
attend a vocational training or retraining course. Georgia disqualifies 
an individual who voluntarily terminates his training. Idaho and 
Utah, which have special j)rovisions under which students are deemed 
ineligible for benefits, have modified these provisions to allow the 
payment of benefits to othenvise eligible individuals ̂ vho are under­
going training approved or recommended by the employment security 
agency. 
425 Disqualification From Beneflts 

The major causes of disqualification from benefits are voluntary 
separation from work, discharge for misconduct, refusal of suitable 
work, und unemployment .due to a labor dispute. The disqualifica­
tions imposed for these causes vary considerably among the States. 
Tliey may include one or a combination of the following: a jjostpone-
ment of benefits for some pi^scribed period, ordinarily in addition 
to the waiting period required of all claimants; a cancellation of 
l)enefit righta; or a reduction of benefits otherwise payahle. Unlike 
tlie status of unavailability for work or inability to work, which is 
terminated as soon as the condition changes, disqualification means 
that benefits are denied for a definite period specified in the law, or 
set by the administrative agency within time limits specified in the 
law, or for the duration of the period of unemployment. Frequently 
the disqualification lasts for the duration of the benefit year or longer. 

The disqiuylificatiou period is usuaUy for the week of the disquali­
fying act aud a specified number, of consecutive calendar weeks fol­
lowing. Exceptioiis in wliich the weeks must be weeks foUowing 
registration for work or meeting some other requirement are noted 
in Eligibility Tables 2, 3, and.4. The theory of a specified period of 
disqualification is that, after a time, the reason for a worker's continued 
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unemployment i.s due more to the general conditions of the labor market 
than to his disqualifying act. The time for which the disqualifying 
act is considered the reason for a worker's unemployment varies iimong 
the States and among the causes of disqualification. I t varies from 8 
week.s, in addition to the week of occurrence, in Puerto Kico to 1-20 
weeks in Texas. I n two States the miixinuim disquulifi<;ntion period 
for one or more cau.ses may l>e fis long ;is tlie maximum duration of 
benefits. 

A number of States have a ditferent theory for the period of dis­
qualification. They disquaUfy for the iluratioii of tlie unemployment 
or longer by requiring a specified aniount of work or wages to requal­
i f y or by wmc^ling a disqualified worker's wage credits. These States 
are shown in Eligibility Tables 2, 8, and 4. Tiie provisions will lie 
di.scussed in consideration of Ihe disqualifications foreach canse. 

Instead of tlie usual type of disqualification provisions, Colorado 
pjiy.s or denies benefits under a system of awards. A " f u l l award"— 
i.e., no disqualification—is made i f the worker is hiid off for lack of 
work or his separation is due to one of sevenil situ;ttioiis described in 
detail in tlie law. F i f t y percent of the fu l l award {one-half of tiie 
weekly benefit amount and one-half of jiotential benefits in the benefit 
year) is made i f ihe cluinKint was discharged or quit work niidor spec­
ified circumstances in which, presumably, both employer und worker 
shared responsibility for the work separation. I f the .separation is 
tlio second consecutive such separation since Ihe beginning of the base 
period, no award is niiule. The law -also lists in detail 2.'t cntiditions 
under wliich a worker might be sejiaruted from work- aJid wliich would 
require a delcnniuatioii of "no award''—that is, all wage credits prior 
to the condition are canceled; no base period, benefit year, or valid 
claim may be e-slabli-sbcd on sucli wages; and nny i>ase period, l>̂ n̂ef̂ i 
yenr, or valid claim previously established is invalidated. 

Similarly, a syslem of "special awards," pre.scribingc(jndit.i(>ns nn<ler 
which a " f u l l ' ' or "no" award is niiule, appear in the Colorado law, 
applicable (o separations because of pregnancy, family oblig!it,if)ns, 
or return to .S(ihffl>l and, by i-eguhttion, to other condition.s reflecting 
a separation from active attachment to tlie lahor force. (See Eligibil­
ity Tablet!.} Finally, under a provision for "optional awards" supple­
mented by regulation, fhe employmenl .security ;igcncy may grant, one 
of the four forogoi?ig t-v()es of awards for sciwrations arising from a 
specified list of si(,ual,ions, as well as other situations nof. spccilically 
covered ufulcr the olher award prorisions. 

In less than half tlie Stales the disqualiiicatjons imposed for ull three 
major causes—voltmtary leaving, discharge for niiscnnduci,, and re­
fusal <tf suilahle work—arc the same. In Stales wif.h (irovisions of 
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different severity for the different causes, discharge for misconduct is 
most often the cause with the heaviest penalty. 

The provisions for postponement of benefits and cancellation of bene­
fits must be considered tx>gether to understand the ful l effect of dis­
qualification. Disqualification for the duration of the unemployment 
may be a slight or a severe penalty for an individual claimant, depend­
ing upon the duration of his unemployment which, in turn, depends 
largely upon the general condition of the labor market. When cancel­
lation of the benefit rights based on the work left is added, the severity 
of the disqualification depends mainly upon the duration of the work 
left and the presence or absence of otlier wage credits. Disqualification 
for the duration of the unemployment and canceUation of all prior 
wage credits tend to put the claimant out of the system. I f the wage 
credits canceled extend beyond the base period for the current benefit 
year, canceUation extends into a second benefit year immediately fol­
lowing. 

In Colorado and Michigan, where cancellation of wage credits may 
deny all benefits for the remainder of the benefit year, the claimant 
may become eUgible again for benefits without waiting for his benefit 
year to expire. See Benefit Table 1, footnote 5, for provisions for can­
cellation of the current benefit year. Although this provision permits a 
claimant to establish a new benefit year and draw benefits sooner than 
he otherwise could, he would be eUgible in the new benefit year gen­
erally for a lower weekiy benefit or shorter duration, or both, because 
part of the earnings in the period covered by the new base period 
would already have been canceled or usod for comi>ut,ing benefits in 
t he canceled benefit yesir. 

430 Oisquoliflcaiion for Voluntarily Leaving Worlc 

In a system of benefits designed to compensate wage loss due to lack 
of work, voluntarily leaving work without good cause is an obvious 
reason for disqualification from benefits. All Stales have such a 
disqualification provision. 

Iu most States disqualification is based on the circuuistuncea of 
separation from the •nw.-it recent enqiloymcnt. Laws of these States 
condition the disqualificaiion in sucli terms as [if he] "lias \eith\s7)wst 
recent work voluntarily without good cause" or provide that the indi­
vidual will be "disqualified for the week iu which he lias left work 
voluntarily without good cause, if so found by the comtnission, and 
for the [specified number of | weeks which inmcd/iafely follow such 
week." Most States witii the latter provision interpret it so that any 
bona fida employment in the period specified terminates the disqualifi­
cation, but some States inlei'pret the provision lo continue tho 
disfiuaUHcation until tho end of the periwl .specified, rcgai'dlcss of 
intervening employment. 
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In, a few States the agency looks to the causes of all separations 
within a specified period. (See footnote 4, Eligibility Table 2.) Mich­
igan and Wisconsin, which compute benefits separately for each em­
ployer to be charged, consider the reason for separation from each 
employer when his account becomes chargeable. 

430.01 Oood caiise for vohmtwry leceving.—In all States a w ôrker 
who leaves his work voluntarily must have good cause (in Connecticut, 
"sufficient cause"; in Ohio, "just cause"; and in Pennsylvania, "cause 
of a necessitous and compelling nature") i f he is not to be disqualified. 

I n 28 States, good cause for leaving work appears in the law as a 
general term, not explicitly restricted to good cause related to the 
employment, thus permitting interpretation to include good personal 
cause. However, in a few of these "States, it has been interpreted in 
the restrictive sense. 

Several States, wliere the disqualification for leaving work is in 
terms of general good cause, also specify various circumstances relat­
ing to work separations that, by statute, require a determination that, 
the worker left with good cause. In California and Indiana separa­
tions ai'e held to be with good cause if employment is terminated under 
a compulsory retirement provision of a collective-bargaining agree­
ment; in Massachusetts, i f the claimant was required to retire under a 
pension plan, notw^ithstanding his prior assent to the establishment of 
l,he program; and in Rhode Island, if he leaves work pursuant to a 
public or private plan providing for retirement, if he is otherwise 
eligible. New York provides (hat voluntary leaving is not in itself 
disqualifying if circumstances developed in the course of employment 
that would have justified the claimant in refusing such einployment in 
the first place. 

Three States—in addition to tliose wliere good cause is restricted 
lo that attributable to the employer (see below)—specify that no 
disqualification shall be imposed if the claimant left work to accept 
other w-ork or to enter the Armed Forces of the TTnited States: In 
Massachusetts, if he left in good faith to accept new, permanent full-
time work, from which he was subsequently separated for gootl cause 
attributable to the employing unit; in Wyoming, if he left for the .sole 
purpose of accepting better employment, in which he remaine l̂-con-
tinuonsly for at leaat 12 weeks; and in Ohio, if the separation was for 
the purpose of entering the Armed Forces and induction or applica­
tion to enter occurred within 30 days after the separation. 

In 24 States (Eligibility Table 2) good cause is specificaUy restricted 
to good cause connected with the work or attributable to t he employer, 
or, in West Virginia, involving fault on the part of the employer. 
Connecticut, Florida, Louisiana, und Montana disqualify perstms who 
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"left" work and do not specify "voluntary" leaving. Fourteen of 
these States modify, in one or more respects, the requirement that the 
claimant be disqualified if the separation was without good cause 
attributable to the employer or to the employment. 

The most common exceptions are those provided for separations be­
cause of the claimant's illness" and those for the purpose of accepting 
other work.̂  The provisions relating to illness, injury, or disability 
usually state the requirements that the claimant must meet in regard 
to submitting a doctor's certificate, notifying the employer, returning 
to work upon recovery, and making reasonable efforts to preserve job 
rights. Exceptions are also made, under specified conditions, in Ar­
kansas for separations for compelling pereonal reasons, and, in Colo­
rado, Iowa, and Wisconsin for compelling reasons including illness of 
a spouse, dependent child, or other membera of the immediate family. 

The exceptions concerning separations to accept other work usually 
require that the new work be "better" than the work left and that the 
claimant shall have remained in such work for a specified period. In 
Georgia, the provision is applied at the discretion of the agency and, in 
Alabama it is applicable only i f the individual's subsequent separation 
from the new work is with good cause attributable to the employer or 
is due to hick of work, 

Alabama, Connecticut, Iowa, and Missouri make an exception if an 
individual, on layoff from his regular employer, quits other work to 
return to his regular employment; in Alabama if he returns to employ­
ment in which he had prior existing statutory or contractual seniority 
or recall rights; and in Michigan i f he leaves his work to accept perma­
nent full-time work with another employer and performs services for 
such employer, or leaves to accept a recall from a former employer, he is 
not subject to disqualification^ Exceptions are also made in Connecti­
cut if a claimant leaves w ôrk to return to his regular apprenticeable 
trade or'if he leaves work solely by reason of govemmental regulation 
or statute; in Ohio i f the leaving is to accept a recall from a prior 
employer where a refusal of such recall would result in loss of rights 
under a labor-management agreement or a company policy. 

New Hampshire allows benefits i f an individual, not under disquali­
fication, accepts work that would not have been suitable and termi­
nates such employment within 4 weeks. In Tennessee, if he left work 
in good faith to join the armed forces, he is not disqualified. 

'Alabama, ArlvansiW, CoIora(Ir>, Delaware, Plorlda, Iowa, Maine. Minnesota, 
Tennessee, and Wiswnsln. 

* Alabama, Colorado, Georgia, Iowa, Mtchi^nn, Minnesota, Missouri, and 
Wiaconsin. 
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430.02 Period of disqualification.—In 14 States the disqualification 
for voluntary leaving is a fixed number of weeks; the longest period 
in any one of these States is 13 weeks (Eligibility Table 2). Seventeen 
States have a variable disqualification; in 12 of these States, the maxi­
mum period is 10 weeks or less and, in 5 States, 12 weeks or more—up 
to a maximum of 26 weeks.in Texas. I n 26 States the disqualification 
is for the duration of the individual's imemployment—in 22 of these 
States, until he is again employed and earns a specified amouut. of 
wages.* 

430.03 Cancellation of benefit rights.—In 17 States, in addition to 
the postponement of benefits, benefit rights are canceled or reduced, 
usually equal in extent to the weeks of benefit postponement imposed. 
I n five of these States, the disqualification may mean the loss of all 
lienefit rights until the worker earns in subsequent empioyment suffi­
cient wages to meet the qualifying requirement to establish a benefit 
year. I n Colorado, under the "no-award" provision, all wages earned 
prior to the separation from work are canceled for all purposes.'* Tf 
the claimant is disqualified under conditions indicating that he con­
tributed to, but was not wholly responsible for, incompatibility with 
a supervisor or fellow employees, a " f i f ty percent of a ' ful l award" is 
required, under which he would receive one-half of fhe award to which 
he would otherwise have been entitled. Tn Wyoming, the individual 
disqualified for voluntary leaving without good cause forfeits all 
accrued benefits. 

I n Alabama and Iowa benefits based upon the employment which 
Ihe worker left are canceled; i f the worker had no other employers 
after the beginning of the base period, this cancellation would result 
in disqualification not only for the duration of the unemidoyment but 
also f o r the remainder o f the l>enefit year and unt i l the worker had 
enough subsequent employment to qualify for a second benefit yenr. 
However, i f he had had other base-period employers, he might be 
eligible without delay for benefits based on his wages with them. In 
Wisconsin, where benefits are computed sejiarately for each employer 
in inverse chronological order, all benefit rights earned with the em­
ployer concerned iu the determination are canceled iu cases of volun­
tary leaving withoutgood cause. In addition, Wisconsin postpones 
for 4 weeks l>enefit rights earned with earlier employers. 

430.04 Relation to ainaildhility provisions.—A claimant who is not 
disqualified for leaving work volnntarily because he left with good 

* Illinois, Maine, and OreRon are included in the munber of States with a iixed 
[leriod and Florida and Maryland, in those with a variable period, a>i well ns in 
fhe nnftilior that disqualify for the duration of the unemiiloymenl or InnRer. (See 
fool mite 3, EliRihility Table 2.) 

" In Colorado i f all wftRe credits have beon canceled, the claimant may become 
eligible again without waiting for his lienefit year to expire. (See sec. 42.1.) 

I 
I 
I 
I 
I 
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C&US& is not necessarily eligible to receive benefits. I f he left because 
of illness or to take care of illness in the family, he may not be able to 
work or be available for work. In most States his ineligibility for 
benefits would extend only until he was able to work or was available 
for work, rather than for the fixed period of disqualification for volun­
tary leaving. 

435 Discharge for Misconduct Connected With the Work 

The provisions for disqualification for discharge for misconduct fol­
low a pattem similar but not identical to that for voluntary leaving. 
There is more tendency to provide disqualification for a variable num­
ber of weeks "according to the serioiisness of the misconduct." In 
addition, 22 States provide for heavier disqualification in the case of 
discharge for a dishonest or a criminal act, or other acts of aggravated 
misconduct. 

Some of the State laws define misconduct in the law in such terms as 
"willful misconduct" (Connecticut, Maine, and Pennsylvania); "de­
liberate misconduct In willful disregard of the employing unit's inter­
est" (Massachusetts); and "failure to obey orders, rules or instructions 
or the failure to discharge the duties for which he was employed" 
(Georgia). Kentucky provides that "legitimate activity in connec­
tion with labor organizations or failure to join a company union shall 
not be construed as misconduct." Detailed interpretations of what 
constitutes misconduct have been developed in each State's benefit 
decisions. 

Disqualification for discharge for misconduct, as that for voluntary 
leaving, is usually based on the circumstances of separation from the 
most recent employment. However, as indicated in Eligibility Table 
3, footnote 3, In seven States the statute requires consideration of the 
reasons for separation from employment other than the most recent. 
In New York and Ohio, the disqualification is applicable to any sep­
aration within the base period for a felony or dishonesty in connection 
with the work. 

435.01 Period of disqualification.—Twenty-three States have a 
variable disqualification for discharge for misconduct (Eligibility 
Table 3). In some, the range is small, e.g., the week of occurrence 
plus 3 to 6 weeks in Alabama and 3 to 7 weeks in Nebraska; in some 
States the range is large, e.g., 7 to 24 weeks in South Dakota and 1 to 
26 weeks in Texas. Fifteen States provide flat disqualification, and 
19 States disqualify for the duration of the unemployment or longer. 
(Florida, Illinois, Maine, Maryland, and Oregon are included twice 
in the foregoing count; see footnote 2, Eligibility Table 3.) Fifteen 
States cancel all or some of the claimant's benefit rights. 

Seventeen States provide for disqualification for disciplinary sus­
pensions as well as for discharge for misconduct. Eight States provide 
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the same disqualification for both causes (footnote 1, Eligibility Table 
3). I n the other nme States the disqualification differs as indicated 
in footnote 7, Eligibility Table 3. 
• 435.02 Disqualification for gross misconduct.—Twenty-three States 
provide heavier disqualifications for what may be called grcss mis­
conduct. These disqualifications are shown in italic in Kligibility 
Table 3. I n 3 of the States, the disqualification runs for 1 year; in 6 
States, for the duration of the individual's unemployment; and in 14 
States, wage credits are canceled in whole or iu part, on a mandatory 
Of optional basis. 

The conditions specified for imposing the disqualification for dis­
charge for gross misconduct are in such terms as: discharge for dis­
honesty or an act constituting a crime or a felony iu connection with 
the claimant's work, i f he is convicted or signs a statement admitting 
the act (Illinois, Indiana, Montana, New York, North Carolina, Ohio, 
Oregon, and ITtah); conviction of a felony or misdemeanor in con­
nection with the work (Maine); discharge for a dishonest or criminal 
act in connection with the work (Alabama and Kentucky); gross or 
aggravated misconduct connected with the work (Maryland, Missouri, 
South Carolina, Tennes.see, and West Virginia) ; discharge for dis­
honesty, intoxication, or wi l l fu l violation of safety rules (Arkansas); 
gross, flagrant, wi l l fu l , or unlawful misconduct (Nebraska) ; assault, 
theft or sabotage (Michigan) ; misconduct that has impaired the 
rights, property, or reputation of a base-period employer (Ijouisiana); 
assault, battery, theft of $50 or more, commission of an immoral act or 
destruction of pi'operty (Minnesota); intentional, wi l l fu l , or wanton 
disregard of the employer's interest (Kansas); and discharge for 
ai-son, sabotage, felony, or dishonesty conne<;ted with the work (New 
Hanipshire). Additional disqualifications are i)rovided in Kansas 
and New Hampshire (for details, see footnote !), Eligibility Table 3). 
440 Disqualification for a Refusal of Suitable Work 

Disqualification for a refusal of work is provided in all State laws, 
with diverse provisions concerning the extent of the disqualification 
imposed, snmller differences in the factors (o be considered in deter­
mining whether work is suitable or the worker has good cause for 
refusing i t ; and practically identical slalenients concerning the con­
ditions under which "new work" may be refused wit hout disqualifica­
tion. To protect labor standaifls, the Federal Unemploynient Tax 
.\ct provides that no State law will be approved, so that employers 
may credit their State contributions against the Federal ta.x, unless 
the State law provides that— 

Oomponsatlon shall not be denied in .such State to any othenvise eligible 
individual for refusing to acct'pt new work imder any of tbe ff>I3owiug condi­
tions: (A) I f lhe i>osition offered is vacant due directly to a strike, Iftckout. or 
other labor ilispnte; (B) If the wages, hours, or otber confUtions of the work 
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offered are substantially lesa favorable to the individual than those prevailing 
for similar work In the locality; (C) i f as a condition of being employed the 
indlvidaal would be required to Join a company union or to resign from or 
refrain from joining any bona fide labor organization. 

The disqualification for refusal of suitable work is usually imposed 
for a failure, without good cause, to apply for available suitable work 
when so directed by the employment office or to accept suitable work 
when offered. Some States add "to return to customary self-em­
ployment." 

The special provisions in some State laws on the availability for 
work of individuals while undergoing vocational training or retraining 
present a question of eligibility for benefits in the event trainees refuse 
an offer of suitable work that would interfere with the completion of 
training to which they had been referred by the employment security 
agency. Alaska, California, Delaware, New Jersey, and Vermont do 
not disqualify an otherwise eligible claimant for refusing suitable 
work under these conditions; Arkansas requires that trainees apply 
for and accept suitable work when directed; and Ohio requires that 
they seek and accept suitable work that will not interfere with the 
training. (Seesec.420.) • 

440.01 Criteria for suitable work.—In addition to the mandatory 
minimum standards, most State laws list certain criteria by which the 
suitability of a work offer is to be tested. The usual criteria, are the 
degree of risk to a claimant's health, safety, and morals; his physical 
fitness and prior training, experience, and earnings; the length qf his 
unemployment, and his prospects for securing local work in his cus­
tomary occupation; and the distance of the available work from his 
residence. These criteria are modified in some States to include other 
stipulations such as, for example: Ih California, that any-work that 
meets the criteria is suitable i f the wages equal the claimant's weekly 
benefit amount; in Alabama and West Virginia, that no work is unsuit­
able because of distance i f it \s in substantially the same locality as the 
claimant's last regular employment,Which he left voluntarily without 
good cause connected with the employment; in Indiana, that worit 
under substantially the same terms and conditions under which the 
claimant was employed by a base-period employer, which is within 
his prior training and experience and physical capacity to perform, 
is suitable work unless he has made a bona fide change in residence 
which makes such offered work unsuitable to him because of tho 
distance involved. Massachusetts deems work between the hours of 
11 p.m. and 6 a.m. not suitable for women. 

Delaware and New York make no reference to the suitability of 
work offered but provide for disqualification for refusals of work for 
which a claimant is reasonably fitted. Delaware; New York, and Ohio 
provide, in addition fo the labor standards required by the Federal law, 
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that no refusal to accept employment shall be disqualifying i f it is at 
an unreasonable distance from the claimant's residence or the expense 
of travel to and from work is substantially greater than that in his 
former employment, unless the expense is provided for, 

440.02 Period of disqualification.—Fourteen States disqualify for 
a specified number of weeks (3 to 8) any claimants who refuse suitable 
work. Nineteen States postpone benefits for a variable number of 
weeks, with the maximum ranging from 4 in Massachusetts to 16 in 
Kentucky. Twenty-three States disqualify, for the duration of the 
unemployment or longer, claimants who refuse suitable work. Nine­
teen of these specify an amount that the claimant must earn, or a 
period of time he must work to remove the disqualification. (Florida, 
Illinois, Maryland, and Oregon are included twice in the foregoing 
(;ount; see footnote 1, Eligibility Table 4.) 

I n addition, 15 States reduce or cancel benefit riglits when a dis­
qualification is imposed. Three of these States provide for reduction 
at the agency's discretion. Colorado, Iowa, Nebraska, and Wyo­
ming cancel all benefit rights earned jirior to a refusal; this has the 
effp(;t of disqualifying the claimant for the remainder of the current 
Ixjiiefit year and until he earns snfiiciont wages to qualify i j i ; i sub­
sequent benefit year. 

The iclationship between availability for w(u-k and lefusal of suit­
able work was pointed out in the discussion of avudability (sec. 410). 
The Wisconsin provisions for suitable work recognize this relal iouship 
by .stating: " I f the commis.sion deferniines that * * a failure [ lo 
accept suitable work] has occurred with good cause, but that the em­
ployee is physically unable to work or substanfhilly unavailable for 
work, he shall be ineligible for tlie week in which such failure o<:-
curied and while such inability or unavailability continues." 

445 Labor Disputes 

Unlike the disqualifications for \(>luiitary leaiing, discharge for 
miscondud, and refusal of suitable woi-k, the disqualifications for un­
employment due to a lahor dtK[)n(c do not in\ olvc a qtiest ion of whet hce 
the unemployment is incurre,d through fault (ui the piirt of Ihe indi­
vidual worK'cr. Instead, they mark out an aiea that is excluded from 
co\erage. This exclusion rests in part on an tiHort to maintain a 
neutral posif.ion in regard to the clispnte and, in part, to avoid poten­
tially costly <1 ruins on the unentployment fund.s. 

The principle of ''neut r-alily" is reflected in the type (d" disqualillca­
tion imposed in all of the State laws. The disqualilicalion imitosed 
is always a postponement of benefits ami in no instance imoivcs rc-
ducl/iori or cancellati(m of beneiit. rights. Inherently, in almost, all 
States, the period is indclinite and geared to Ihe continctalion of fhe 
dispute-induced stoppage or lo the progress of the dispufe. 
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445.01 Definition of labor disjmte.—Except for Alabama, no State 
defines labor dispute. The laws use different terms; for example, 
"labor dispute," "trade dispute," "strike," "strike and lockout," or 
"strike or other bona fide labor dispute." Thirteen States exclude lock­
outs, presumably to avoid penalizing workers for the employer's 
action; four States exclude disputes due to the employer's failure to 
conform to the provisions of a labor contract; and four States, those 
due to employer's failure to conform to any law of the United States 
or the State on such matters as wages, lioui-s, working conditions, or 
collective bargaining, or disputes where the employees are protesting 
substandard working conditions (Eligibility Table 5). 

445.02 Location of the dispufe.—Usually a worker is not disqualified 
unless the labor dispute is in the establishment in which he was last 
employed. Idaho omits this provision; Connecticut includes unem­
ployment due to the existence of a labor dispute in auy establishment 
operated by the employer within the State; North Carolina, Oregon, 
Texas, and Virginia include a dispute at any other premise which the 
employer operates if the dispute makes it impossible for him to conduct 
work normally in the establishment in which there is no labor dispute. 
Michigan includes a dispute at any establishment within the United 
States functionally integrated with the striking establishment or 
owned by the same employing unit. Ohio includes disputes at any 
factory, establishment, or other premise located in the United States 
and owned or operated by the employer. 

445.03 Period of disqualification.—In 30 States the period of dis­
qualification ends whenever the "stoppage of work because of a labor 
dispute" comes to an end or the stoppage ceases to be due to the labor 
dispute. In 12 States, disqualifications last while the labor dispute is 
in "active progi*ess," and in Arizona, Connecticut, Idaho, and Ohio, 
while the workers' unemployment is due to a labor dispute (Eligibility 
Tables). 

A few State laws allow individuals to terminate a disqualification 
by showing that the labor dispute (or the stoppage of work) is no 
longer the cause of their unemployment. The Missouri law specifies 
lhat bona fide employment of tlie claimant for at least the major part 
of each of 2 weeks will terminate the disqualification; and the New 
Hampshire law specifies that the disqualification will terminate 2 
weeks after 1 he dispute is ended even though the stoppage of work con­
tinues. In contrast, the Arkansas, Colorado, and North Carolina laws 
extend the disqualification for a reasonable period of time necessary 
for the establishment to resume normal opemtions; and Michigan ex­
tends the period to .shutdown and startup operations. Under the 
Massachnsetts law a claimant may receive benefits if, during a stop­
page of work due to a labor dispute, he obtains employment with an-
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other employer and eams wages of at least $700 (the amount of wages 
required to establish a benefit year); however, base-period wages 
earned with the employer involved in the dispute cannot be used for 
benefit payments while the stoppage of work continues. 

Only two States provide for a definite period of disqualification. 
I n New York a worker who lost his employment because of a strike 
or lockout in the establishment where he was employed can accumu­
late "effective days" after the expiration of 7 weeks and the waiting 
period, or earlier i f the controversy is terminated earlier. I n Rhode 
Island a worker who became unemployed because of a strike in the 
establishment in which he was employed is entitled to benefits for 
unemployment which continues after a 6-week disqualification period 
and a 1-week waiting period. I n addition to tiie usual labor dispute 
pro\'ision, Michigan, in a few specified cases, disqualifies for 6 weeks 
in each of which the claimant must either cam remuneration in excess 
of $16 or meet the regular eligibility i-eqnirements, plus an equal re­
duction of benefits based on wages earned with the employer involved. 

445.04 Exchision of individual workers.—Kentucky, Minnesota, 
Rhode Island, and Wisconsin limit the disqualification to workers 
whom the dispute caused to lose or leave their einployment. In Texas 
the unemployment must be due to the claimant's stoppage of work. 
Utah iipplies a disqualification only in case of a strike involving a 
claimant's grade, class, or group of workei-s i f one of the woi'kers in t he 
grade, class, or group fomented or was a party to the strike; i f Ihe 
employer or his agent and any of his workers or their agents conspired 
to foment the strike, no dLsqualiHcation is applied. Massachusetts 
provides specifically that benefits wil l lie paid to an otherwise eligible 
individual from his period of unemployment to the date a strike or 
lockout, commenced, i f he l>econies involuntarily unemployed during 
negotiations of a collective-bargaining contract; Minnesota provides 
that an individual is not disqualified i f he is dismi.sscd during negothi-
tions prior to a strike; and Ohio provides that the labor dispute-dis­
qualification will not apply i f the claimant is laid off for an indefinite 
period and not recalled to work prior to the dispute or was separated 
prior to the dispute for re,asons other than the labor dispute, or i f he 
obtains a bona fide job with anofJier employer while the dispute is still 
in progi'ess. The other Slates jirovide that in<lividual workers are 
excluded i f they and ot lid's of the same grade or class are not partici­
pating in the dispute (42 Slates), financing it (:iO States'), or directly 
interested in it (41 States), as indicatctl in Eligihility Tabic 5. 

450 Disquatlflcatton of Special Groups 

Under all Slate laws, .students who arc not available for work while 
at (end ing school, women who are unable lo work liecause of pregnancy, 
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and women who quit their jobs because of marital obligations which 
make them unavailable for work would not qualify for benefits under 
the regular provisions conceming ability to work and availability for 
work. Also, under those laws that restrict good cause for voluntary 
leaving to that attributable to the euqiloyer or to the employment, 
workers who leave work to return to school or who become unemployed 
because of pregnancy or circumstances related to their family obliga­
tions are subject to disqualification under the voluntaiy-quit provi­
sion. (See Eligibility Table 2.) However, 41 States supplement 
their general able-and-available and disqualification provisions by the 
addition of one or more special provisions applicable to students (18 
Slates, sec, 450.03), women unemployed becau.se of• pregnancy (37 
States), or separated from work because of family or marital obliga­
tions (23 States). Most of these special provisions restrict benefits 
more than the usual disqualification provisions.̂  

450.01 Pregnant women.—Thirty-eeven States have special pro­
visions for disqualification for unemployment due to pregnancy (Eli­
gibility Table 6). In addition, Rhode Island provides by regulation 
that pregnancy creates a presumption of inability to work from the 
time of entrance into the sixth month of pregnancy without regai-d 
to the reason for termination. 

Of tlie 37 statutory provisions on pregnancy, 13 hold the woman 
unable to work and unavailable for work and 24 disqualify her because 
she left work on aĉ ôunt of her condition or because her unemployment 
is due to pregnancy. In the restriction of benefit rights there is no 
distinction between the two types of provisions.' 

Indiana disqualifies for the dunition of miemployment dne to preg­
nancy; Ala.ska, Arkansas, Colorado, Connecticut, Georgia, Minnesota, 
Noiih Dakota, and West Virginia require employment subsequent to 
termination of tho pregnancy to-reestablish benefit rights; the Con­
necticut earn ings-requirement is not applicable if the claimant applies 
without restriction for her former or for a comparable job with her 
last employer or if the child dies. Twenty-four States disqualify for 
lhe duration of the nnemployment due to pregnancy, but not less than 
a specified period, before aiid after childbirth. Fifteen other States 
provide a specified period before and/or after childbirth, but of these, 
\el)raska, Pennsylvania, and Washington extend the period to the 
duration of unemployment or longer if the claimant voluntarily left 
wock (Eligibility Tabic fi), Tn Alabama the disqualification lasts for 
(he duration of a leave of absence which was set in accordance with 
tiieclaiinanl's request ora'uliioncontract. 

450.02 IndirM-imls with manf.nl obligations.—Ot tlie 23 States 

*Soe toxt In aec. 430. 
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with a special provision for unemployment due to marital obligations, 
all except 5 ^ provide for disqualification rather than a determination 

of unavailability. Generally, the disqualification is applicable only 
if the individual left work voluntarily, but in Minnesota the disqualifi­
cation extends to women who lose their jobs because of an employer's 
rule not to employ married women. 

The situations to which these provisions apply are stated in the law 
in terms of one or more of the following causes of separation: leav­
ing to marry (19 States); to move with spouse or family (12 States); 
because of marital, parental, filial, or domestic obligations (13 States); 
and to perform duties of housewife (7 States). Tliese States are 
listed in footnote 2, Eligibility Table 6. The disqualification or deter­
mination of unavailability usually applies to the duration of the indi­
vidual's unemployment or longer. However, exceptions are provided 
in Arkansas, Califomia, Colorado, Idaho, Illinois, Nevada, Pennsyl­
vania, and Utah. In Hawaii proof of availability for work may 
I'̂ move the disqualification. 

450.03 Students.—Five States* exclude from coverage the part-
time work of students and 35 States exclude service performed by 
students for educational institutions (Coverage Table 5). Eighteen 
States have special provisions limiting the benefit rights of students 
who have had covered employment. Eight States ° disqualify for vol­
untarily leaving work to attend school; in some of these States, the dis­
qualification is for the duration of the unemployment; in others, 
during attendance at school or during the school term. 

Nine States"* disqualify claimants during school attendance and 
in some cases during vacation periods; in Utah, the disqualification 
is not applicable i f the major portion of the individual's base-period 
wages was earned while attending school, Indiana considers indi­
viduals attending school, college, hospital, or training school as un­
available for work, but accepts as available students who attend 
night school or part-time school and those who work during vacation; 
moreover, students who customarily work full time are not considered 
unavailable when unemployed. 

An exception is made to the student disqualifications in Arkansas, 
Idaho, Illinois, Nebraska, North Dakota, Utah, and West Virginia 
to permit fhe payment of benefifs to individuals who are attending a 
tmining or retraining coui'se approved or recommended by the em­
ployment security agency. (See Eligibility Table 1 and sec. 420.) 

Hawaii, Idalio, Illinois. North Daltota, and Oklahoma. 
" Iowa, Mnssaohuwitts, New Jersey, New York, and Oblo. 
" Arkausa.s, Connecticut, Kansa.**, Kentucky, Montana, North Dakota, Texns, and 

^̂ êst Virginia. 
Idaho, Illinois, Montana, Nebraska, Nevada, North Carolina, North Dakota, 

Utah, and Vermont. 

I 
I 
I 

I 
I 
I 
I 
I 
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In Michigan, Pennsylvania, South Dakota, Vermont, and Wiscon-
.sin, benefits are not payable on wages eamed while an individual 
was a student, with some variations and exceptions. In Wisconsin, 
in addition to the restrictions on eaming credit weeks, students who 
work only part time and during vacations are not eligible for benefits 
based on other work. 

455 Disquallflcation for Fraudulent Misrepresentation To Obtain 
Benefits 

All States except Iowa have special disqualifications covering 
fraudulent misrepresentation to obtain or increase benefits (Eligibility 
Table 8). These disqualifications from benefits are administrative 
penalties. In addition, the State laws contain provisions for (a) the 
repayment of benefits paid as the result of fraudulent claims or their 
deduction from potential future benefits, and (&) fines and impris­
onment for willfully or intentionally misrepresenting or concealing 
facts w ĥich are material to a determination concerning the individ­
ual's entitlement to benefits. 

455.01 Recovery provisums.—All State laws make provision for 
the recovery, by the State agency, of benefits paid to individuals who 
are later found not to be entitled to them. Many States have only a 
general provision under which a pei-son who "by reason of the nondis­
closure or misrepresentation by him or by another, of a material fact 
(irrespective of whether such nondisclosure or misrepresentation was 
known or fraudulent)" has received benefits to which he was not 
entitled, is liable to have the amount of such benefits deducted from 
future benefits or to repay the amount. A few States provide that, 
if the overpayment is without fault on the individual's part, he is 
not liable to repay the amount, but it may, at the discretion of the 
agency, l>e deducted from future Iienefits. Some States limit the 
period within which recovery may be required—1 year in Connecticut, 
li'lorida, and Nevada; 2 yeare in North Dakota; 3 yeai-s in Indiana; 
and 4 yeare in New Jersey. Twelve States " provide that, in the 
absence of f r a i i d , misrepresenlatioii, or nondisclosure, the individual 
shall not be liable for the amount of overpayment received without 
fault on his part where the recovery thei-eof would defeat the purpose 
of the act and be against equity aud good conscience. 

In many States the recovei"y of benefits paid as the result of fraud 
on the part of the recipient is made under the general recovery provi­
sion. Twenty-four States have a provision that appliê s specifically 

" Arizona, Arkansas, Calif4)rnia, Diatrict of Oolumhia, Florida, Hawaii, I^onisi-
ana, Massachusetts, Nevada, North Dakota, Washington, and Wyoniing. 

Arizona, Arkansas, Colorado, Delaware, District of Columbia, Florida, 
Hawaii, Indiana, Louisiana, Maine, Michigan, Minnesota, Missouri, Nehraska, 
New Hanipshire, New York, Ohio, Oklahoma. Oregon, Utah, Vermont, Washing­
ton, Wisconsin, and Wyoming. 

E-21 787-064 0~ 10 



ELIGIBILITY 

to benefit payments received as the result of fraudulent misrepresenta­
tion. A i l but four States provide altemative methods for recovery of 
benefits fraudulently received; the recipient may be required to repay 
the amounts in cash or to have them offset against future benefits 
payable to him. New York provides that a claimant shall refund all 
moneys received because of misrepresentation; and Alabama, for with­
holding future benefits until the amount due is offset. I n Texas and 
Wisconsin the commission may by civil action recover any benefits 
obtained through misrepresentat ion. 

455.02 Criminal penalties.—Four State laws (Califomia, Minne­
sota, Tennessee, and Virginia) provide that anj' fraudulent misrep­
resentation or nondisclosure to obtain, increase, reduce, or defeat bene­
fit payments is a misdemeanor, punishable accoi-ding to the State 
criminal law. Fraudulent misrepresentation or nondisclosure to 
obtain or increase benefits is a misdemeanor under the Georgia law, a 
felony under the Idaho law, and larceny under the Puerto Eico law. 
Tlie other States include in the law a provision for a fine (maximum 
$20 to $1,000) or imprisonment (maximum 30 days to 1 year), or both 
(Eligibili ty Table 7). I n 20 States the penalty provision applicable 
to a claimant who is found guilty of misrepresentation or nondis­
closure to obtain or increase benefits is the same ns that provided for an 
employer who misrepresents to prevent or reduce benefits. In 19 
States the penalty on the employer is greater, in .some cases <:onsiderably 
greater, than that applicable to the claimant. Usually the same penalty 
applies i f the employer knowhigly makes a false statement or fails to 
disclose a material fact to avoid becoming or remaining subject to the 
act or to avoid or reduce his contributions. New Jei'sey imposes a 
fine of $250 to $1,000 i f an employer files a fraudulent contribution 
report; and imposes the same fine i f an employer aids or abets an in­
dividual in obtainuig more benefits than those to which he is entitled. 
Five Slate.s provide no sjiecific penalty for fraudulent miHreprcsenla-
tion or nondisclosure; in these States the general penalty is applitjable. 
(See footnote 4, Eligibility Table 7.) Tlie most fiequent fine on the 
v̂x>rker is $2O-$50 (11 Stales) and on the employer, $20-$200 (14 

States). 

455.03 Disqualification for mbirepi'esentation.—^Tlie provisions for 
dis(iualification for fraudulent misrepn^senlation folloM' no general 
pattern. I n most of the States which disqualify for fraud, an at,iempt 
to defraud is disqualifying, but in Illinois there is no administrative 
disqualification unle-ss benefits have lieen received as a result of the 
fraudulent, act. In nine States''' there is a mure severe disqualifica­
tion when the fraudulent act results in payment, of benefits; in Cali-
f(»mia, Nevada, New Jlamjishire, Oregon, and Pennsylvania, when 
llie claimant is convicted. 

"Idnho, Kentucky, TjOiii.slana, Maine, Maryland, Mli-higini, 01ii(», Utah, and 
\'ermont. 

I 
I 
I 
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I n Califomia any claimant convicted of misrepresentation under 
the penalty provisions is disqualified for 1 year. I n Rhode Island, 
Virginia, and Wyoming there is no disqualification unless the claimant 
has been convicted of fraud by a court of competent jurisdiction. On 
the other hand, in Hawaii, Puerto Rico, and Vermont a claimant is 
not subject to the administrative disqualification i f penal procedures 
have been undertaken; in Massachusetts, administrative disqualifica­
tion precludes initiation of penal procedures. 

Fifteen States include a statutory limitation on the period within 
which a disqualification for fraudulent misrepresentation may be 
imposed (footnote 3, Eligibility Table 8). The length of the period 
is usually 2 years and, in six States, the period mns from the date 
of the offense to the filing of a claim for benefits. I n these States 
the disqualification can be imposed only i f the individual files a claim 
for benefits within 2 yeare after the date of the fraudulent act. I n 
Connecticut the disqualification may he imposed i f a claim is filed 
within 2 years after the discovery of the offense. I n three States the 
disqualification may be imposed only i f the determination of fraud 
is made within 1 or 2 years after the date of the offense. 

I n many States the disqualification is, as would be expected, more 
severe than the ordinary disqualification provisions. In 10 States the 
disqualification is for at least a year; in others it may last longer. 
The provisions are difficult to compare because some dtsqualifications 
start with the date of the fraudulent act, while others begin with tho 
discovery of the act, the determination of fraud, the date on which 
the individual is notified to repay the sum so received, or conviction by 
a court; some begin with the filing of a first claim, while others are for 
weeks that would otherwi.se l>o compensable. The disqualification 
provisions are, moreover, complicated by tie-in with recoupment pro­
visions and by retroactive impositions. 

As Eligibility Table 8 .shows, the cancellation of wage credits in 
numy States means the denial of benefits for the current benefit year 
or longer. A disqualification for a year means that wage credits will 
have expired, in whole or in part, depending on the end of (he benefit 
year and the amount of wage credits accumulated for another l>enefit 
year before the fraudulent- act, so that future benefits are reduced as 
i f there had been a jirovision for cancellation. I n other States with 
discretionaiy provisions or .shorter disqualification periods, the same 
result will occur for some claimants. Altogether, niisrepreseniation 
involves cjincellation or reduction of benefit rights in 32 States and 
may involve redinMJon of beneiit rights for individual claimants in 14 
more States. The disqualification for fraudulent misrepresentation 
usually expires after a second benefit year, but in California it may be 
imposed within 3 years after the determination is mailed or served; in 
Ohio, within 4 years after a finding of fraud; and iu Washington, 
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within 2 years of such finding. I n 10 States the agency may deny 
benefits until the benefits obtained through fraud are repaid. I n 
Miimesota, i f benefits fraudulently obtained are not repaid within 20 
days from the. date of notice of finding of fraud, such amounts are 
deducted from future benefits in the current or any suteequent benefit 
year. I n Colorado, benefits are denied i f an individual's court trial 
for commission of a fraudulent act is prevented by the inability of the 
court to establish its jurisdiction over the individual. Such ineligibil­
ity begins with the discovery of the fraudulent act and continues until 
such time as the individual makes himself available to the court for 
trial . 

460 Disqualifying Income 

Practically all the State laws include a provision that a claimant is 
disqualified from benefits for any week during which he is receiving 
or is seeking benefits imder any Fedeml or other State unemployment 
insurance law. A few States mention specifically benefits under the 
Federal Railroad Unemployment Insurance Act. Under most of the 
laws, no disqualification is imposed i f it is finally determined that the 
claimant is ineligible under the other law. The intent is clear—to 
prevent duplicate payment of benefits for the same week. I t should 
be noted that such "disqualification" applies only to the week in which 
or for which the other payment is received. 

Foity-six States have statutory provisions that a claimant, is 
disqualified for any week during which he receives or has reeeived cer­
tain other types of remunerafion such as wages in lieu of notice, dis-
mis.sal wages, workmen's compensation for temporaiy partial disabil­
ity, primary insurance Ijenefits under old-age and survivors insurance, 
benefits under au employer's pension plan or under a supplemental 
unemployment benefit plan. In many States i f the paynient con­
cerned is lê ss than the weekly benefit, fhe claimant receives Ihe differ­
ence; in other States no btuiefits are payable for a week of such 
payments regardless of the aniount of [laynient (Eligibility Table 1>). 
-V few Slates provide for rounding Ihe resultant benefits, like pay­
ments for weeks of pai'tial unemploynient, to even 50-ccnt or dollar 
amounts. 

460.01 Wages in- lieu of notice and. dismissal payments.—^Tlic most, 
frequent provision for distiualifieation for leccijit, of other income is 
for weeks in which the claimant is receiving wages in lieu of nol-ice 
(33 Slates). I n 11 of these States the claimani. is totally disqualified 
for such weeks; in 22, i f the paynient is less thiin the weekly Vtencfit 
amount, the claimant receives t,ho difference. Sixteen Stales have the 
same provision for receipt of dismissal paynients as for receipt of 

"Idalio. Illinois, Keiihicky, Lniiisiaiui, Maryland, Slicbigaii. Niiw Haniiishire, 
Oregon, Ijfali, and Vermont. 
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ELIGIBILITY 

wages in lieu of notice. The State laws use a variety of terms such 
as dismissal allowances, dismissal payments, dismissal wages, separa­
tion allowances, termination allowances, severance payments, or some 
combination of these terms. I n many States all dismissal payments 
are included as wages for contribution purposes after December 31, 
1951, as they are under the Federal Unemployment Tax Act. Other 
States continue to define wages in accordance with the Federal Un­
employment Tax Act prior to the 1950 amendments so as to exclude 
from wages, dismissal payments which the employer is not legally 
required to make. To the extent that dismissal payments are in­
cluded in taxable wages for contribution purposes, claimants receiving 
such payments may be considererd not unemployed, or not totally 
unemployed, for the weeks concerned. Some States have so mled in 
general counsel opinions and benefit decisions. Indiana, Minnesota, 
and Pennsylvania si^ecifically provide for deduction of dismissal pay­
ments whether or not legally required. However, under rulings in 
some States, claimants who received dismissal payments have been 
held to be unemployed l)ecause the payments were not made for the 
period following their separation from work but, instead, with respect 
to their prior service. 

460.02 Workmen^s coinpensation payments.—Twenty-four State 
laws list workmen's compensation under any State or Federal law as 
disqualifying income. Nine disqualify for the week concerned; the 
other 15 States consider workmen's compensation deductible income 
and reduce unemployment benefits payable by the amount of the work­
men's compensation payments. Eight States i¥,duce the unemployment 
benefit only i f the workmen's compensation payment is for temporary 
partial disability, the type of workmen's compensation payment that 
a claimant- most likely could receive while certifying that he is able 
to work. The Alabama, Colorado, Connecticut, Illinois, and Iowa 
laws state merely "temporary disability," The Georgia law specifies 
remporary partial or temporary total disability. The Kansas provi­
sion spex îfies temporary total disability or i)ermanent t-otal disability, 
while the Massachusetts provision is in terms of partial or total disa­
bility but specifically excludes weekly payments received for dis­
memberment. The Florida, Ijouisiana, and Texas laws are in terms of 
temporary partial, temporary total, or total permanent disability. 
The Michigan provision applie^s to benefits under any workmen's com­
pensation law, other than death benefils or scheduled benefits for a 
specific loss. The Minnesota law specifies any compensation for loss 
of wages under a workmen's compensation law; and Montana's pro­
vision is in terms of compensat,ion for disability under the work­
men's comi>ensation or occupational disease law of any State. West 
Virginia's and Wisconsin's provisions specify temporary total 
disability. 
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460.03 Retirement payments,—Nineteen States consider receipt of 
some type of "benefits under title I I of the Society Security Act or 
similar payments under any act of Congress" as disqualifying. Except 
in Ohio, Oregon, and Pennsylvania, these States provide for paying the 
difference between the weekly benefit and the weekly prorated old-age 
and survivors insurance payment (footnote 9, Eligibility Table 9). 
In a few States a deduction in the weekly benefit amount is made i f 
the individual is entitled to old-age and survivors insurance benefits 
even though he did not actually receive them. 

Thirty-three States list payments under an employer's pension plan. 
The provisions usually apply only to retirement plans, but Nebraska 
and South Dakota include also employers' payments in cases of dis­
ability. The laws specify that retirement payments are deductible or 
disqualifying when received under a pension described in terms such 
as "sponsored by and participated in" by an employer, "pursuant to 
an employment contract or agreement," or "in which an employer 
has paid all or part of the cost." 

In 17 States the weekly benefit is reduced otily i f the claimant re­
tired from the service of a base-period employer or i f a base-fieriod 
or chargeable employer contributed to the financing of the plan under 
which the retirement payment is made. In general, the weekly im­
employment benefit is reduced by the amount of the monthly retire­
ment payment, prorated to the weeks covered by the payment; some 
States treat the prorated retirement payment as wages received in a 
week of unemployment and apply the formnla for payraent of partial 
benefits. In Florida the weekly benefit is reduced by the amount of the 
retirement payment combined with old-age insurance benefits prorated 
to the number of weeks covered. In several States, only a portion of 
the retirement payment is deductible (footnote 5, Eligibility Table 9). 
Montana's provision on employer-financed pensions diffcre from thase 
of other States in that the deduction is made from the wage credits on 
which benefits are based rather than from the weekly benefit payment. 
In this State the wage credits earned from an employer by whom the 
claimant was retired are not used in the computation of benefits 
due him after such retirement, i f entitlement under the retirement, 
plan is in excess of $100 per month. 

In Wisconsin a claimant is disqualified for weeks with respect to 
which he receives retirement payments under a group retirement sys­
tem to which any employing unit has contributed substantially or 
under a govemment retirement system, including old-age insurance, 
if he left employment with the chargeable employer to retire before 
reaching the compulsory retirement age used by that employer; if the 
claimant left or lost his employment at the compulsory retirement 
age, all but a specified portion of the weekly rate of the retirement 
payment is treated as wages (footnote 11, Eligibility Table 9). 
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I n Maryland and Pennsylvania maximum benefits in a benefit year 
are reduced in the same manner as the weekly benefit payment. 

460.04 Supplemental unemployment, payments.—A supplemental 
unemployment benefit plan is a system whereby, under a contract, 
payments are made from an employer-financed tmst fund to his 
workers. The purpose is to provide the worker, while unemployed, 
with a combined unemployment insurance and supplemental unem­
ployment benefit payment amounting to a specified proportion of his 
weekly eamings while employed. There are two major types of 
such plans: 

(1) Those (of the Ford-General Motors type) under which the 
worker has no vested interest and is eligible for payments only i f he 
is laid off by the company; and (2) those under which the worker 
has a vested interest and may collect i f he is out of work for other 
reasons, such as illness or pennanent separation. 

A l l States except New Hampshire, New Mexico, Puerto Rico, South 
Carolina, and South Dakota have taken action on the question of per­
mitting supplementation in regard to plans of the Ford-General Mo­
tors type. Of the States that have taken action, all but Virginia per­
mit supplementation without affecting unemployment insurance 
payments. I n Virginia, supplementation is not pennitted, by amend­
ment of the unemployment insurance law. 

I n 46 States permitting supi>lementation, an interpretative ruling 
was made either by the attorney general (27 States) or by the employ­
ment security agency (10 States); in Maine, supplementation is per­
mitted as a result of a Su|>erior Court decision and, in the remaining 
8 States by amendment of the unemployment insurance statutes. 

Some supplemental unemployment benefit plans of the Ford-
General Motors type provide for alternative payments or substitute 
private payments in a State in which a ruling not permitting supple­
mentation is i^ued. These payments may be made in amounts equal 
to three or four times the regular weekly private benefit after two or 
three weekly payments of State unemployment insurance benefits 
without supplementation; in Jump sums when the layoff ends or 
the State benefits are exhausted (whichever is earlier); or through 
alternative payment arrangements to be worked out, depending on 
the part-icular supplemental unemployment benefit plan. 

460.05 Relationahip with other statutory provisiontt.—The six 
Stales which have no provision for any tyjie of disqualifying income 
and the much larger number which have only one or two types do not 
necessarily allow benefils to all claimants in receipt of the types of pay­
ments concerned. When they do not pay benefits to such claimants, 
they rely upon the general "able-and-available" provisions or the defi­
nition of unemployment. Some workere over 65 receiving primary 
insurance benefits under old-age and survivors insurance are able to 

" Alaska, California, O)lorado, Georgia, Hawaii, Indiana, Maryland, and Ohio. 
"Arizona, Hawaii, New Mexico, Puerto Bico, South Carolina, and Washington. 
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work and available for work and some are not. I n the States without 
special provisions that such payments are disqualifying income, indi­
vidual decisions are made concerning the rights to benefits of claimants 
of retirement age. Many workers receiving workmen's compensation, 
other than those receiving weekly allowances for dismemberment, are 
not able to work in terms of the unemployment insurance law. How­
ever, receipt of workmen's compensation for injuries in employment 
does not automatically disqualify an unemployed worker for unem­
ployment benefits. Many States consider that evidence of in ju iy with 
loss of employment is relevant only as i t serves notice that a condition 
of ineligibility may exist and that a claimant may not be able to work 
and may not be available for work. 

Eligibility Table 9 does not include the provisions in several States 
listing vacation pay as disqualifying income because many other States 
consider workere receiving vacation pay as not eligible for benefits; 
several other States hold an individual eligible for benefits i f he is on 
a vacation without pay through no fault of his own. I n practically all 
States, as under the Federal Unemployment Tax Act, vacation pay is 
considered wages for contribution purposes—in a few States, in the 
statutory definition of wages; in others, in official explanations, general 
counsel or attomey general opinions, interpretations, regulations, or 
other publications of the State agency. Thus a claimant receiving 
vacation pay equal to his weekly benefit amount would, by definition, 
not be unemployed and would not be eligible for benefits. Some of the 
explanations point out that vacation pay is considered wages because 
the employment relation is not discontinued, and others emphasize 
that a claimant on vacation is not available for work. Vacation pay­
ments made at the time of .severance of the employment relationship, 
rather than during a regular vacation shutdown, are considered dis­
qualifying income in some States only i f such payments are required 
under contract and are allocated to specified weeks; in olher States 
such payments, made voluntarily or in accordance with a wntract, 
are not considered disqualifying incx)me. 

I n the States that permit a finding of availability for work during 
periods of approved training or retraining,^' some claimants may l>e 
eligible for State unemploymentbenefits and, at the same tJme, qualify 
for training payments under one of the Federal training programs 
established under the Area Redevelopment Act, the Manpower l3evel-
opment and Training Act of 1962, or the Trade Expansion Act of 1962. 
Duplicate payments arenot pemiitted under the Slate or Federal laws. 
However, the Stale benefit may be supplemented under the Manpower 
Development and Training Act i f the allowance is greater than the 
State benefit. 

" See Eligibility Table 1. 
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ET—1.—Ablliry le work, dvailablllly for work, and Moking work r«quir«menli 

State 

(1) 

Able to work aiid arailable for— 

Actively 
seeking 
work 

(29 States) 

(6)-

Special provisions far-

State 

(1) 

Work 
(35 States) 

(2) 

SuitabU 
work 

(10 SUtes) 

(3) 

Work in • 
usual occu­
pation or 
for which 

reasonably 
mted by 

prior 
training or 
experience 
(7 States) 

(i) • 

Actively 
seeking 
work 

(29 States) 

(6)-

Illness or 
dlssbillty 

during 
unemploy­

ment ' 
(10 States) 

(6) 

Periods of 
approved 
training 

(24 States) 

(7) 

X ' 
XK X X . 

X - . -
X . 

X X X. 
X. California x> , 
X. 
X. 

X X 

X. 
X. 

X * X 
X * X X X. 

X. X 
X. 
X. 

Florida X 

X. 
X. 

X ' - X ' X. -
X X X. 

X. 
X. 

X X X 
X. 
X. 
X. Illinois" X a X 

X. 
X. 
X. 

X X 

X. 
X. 
X. 

X X 
X X 

X X 

X 

X X * x 
X I X. 

X. X ' X . . , . 
X. 
X. 

X X ' 

X. 
X. 

X 
X X X. 
X X X 

X. 

X >• X . 
X X " 

X . 

X * 
X a X X - - --

X X 
New Y « k X > X. 

X > X 
X. 

X X X. 
X . Ohio x» X 
X. 
X . 

X X • 

X. 
X . 

X » , X 
X X V . , X. 

X . 
X, 

X 
X. 
X . 
X, X 

X. 
X . 
X, 

X I 

X. 
X . 
X, 

X 
Tenneasee. . - X X X . X . 

Utah X X. 
X . X • X 
X. 
X . 

Virginia x» 
X. 
X . 

X » 
West Virginia X - X. 

X • 
X. 

X X 

(Footnotes on next page) 
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EUGIBIUTY 
(Footnotes for ET-1) 

' Claimants are not ineligible if unavailable because of illness or disability 
occurring after filing claim and registering for work if no offer of work that would 
have been suitable at time of registration is refused after beginning of such disa­
bility ; in Massachusetts provision is applicable for one week only in a benetit 
year; in Nevada, provision applies only to claimants residing in the State. 

' In locality where base-period wages were earned or where suitable work may 
reasonably be expected to be available (Alabama), where the commission finds 
such work available (Michigan); where suitable work is normally performed 
(Ohio); where opportunities for work are substantially as favorable as thoae in the 
locahty from which he has moved (Illinois). 

' Intrastate claimant not ineligible if unavailability is caused by noncommercial 
fishing or hunting necessary for survival if suitable work is not offered (Alaska); 
claimant not ineligible if unavailable 1 or 2 workdays due to death in immediate 
family or unlawful detention (California); claimant in county or city work rehef 
program not unavailable solely for that reason (Oregon); unavailable if self-
employed with return or promise of retura in excess of weekly benefit amount 
(South Carolina). Por special provisions in Illinois, Indiana, Kentucky, Minne­
aota, and Washington, concerning benefits for claimants unable to work or 
unavailable for part of a week, see sec. 325. 

* Involuntarily retired individual eUgible if available for work suitable in view 
of age, physieal conditian, and other circumstances (Delaware). Women not 
required to be available between 1 a.m. and 6 a.m. (Connecticut) and during 
third shift (New Hampshire). Male claimant in New Hampshire must be 
available for all shifts or for all hours during which there ia a market for the 
services he offers. 

^ Claimant deemed available while on involuntary vacation without pay 
(Nebraska and New Jersey); unavailable for 2 weeks or less in calendar year if 
unemployment is due to vacation (Georgia and North Carolina); eligible only if 
he is not on a bona fide vacation (Virginia). Vacation shutdown pursuant to 
agreement or union contract is not of itself a basis for ineligibility (New York 
and Washington). 

* And is bona fide in labor market (Oeorgia); not applicable to persons unem­
ployed because of plant shutdown of 3 weeks or less if conditions justify or to 
person 60 or over who haa been furloughed and is subject to recall (Maryland). 

^ Disqualification of 7 weeks imposed for failure to conduct an active search for 
work. ( 

B Receipt of nonserviee connected total disability pension by veteran at age 65 
or more shall not of itself preclude ability to woik. 

' Requirement not mandatory; see text. 
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ET'2.—Dhqualiftcalion fer volunlary leaving, good cauio/ and disqualification Imposed 

I 
I 
I 
I 
I 
i 
4 

state 
Good cause 
restricted' 
(2i States) 

Beneflts postponed' * 

Benefita reduced 
or canceled •'' 

(17 States) 
state 

Good cause 
restricted' 
(2i States) 

For fixed 
num()er 

of weeks' 
(14 States) 

For 
vBriable 
number 

of weeks * 
(17 States) 

For duration of 
unemployment' 

(26 States) 

Benefita reduced 
or canceled •'' 

(17 States) 

/ilahama X' X» Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

Alaska 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

Arizona X 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

Arkansas X ' 8< 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

+5 X wba' 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

x» + qualifying wages". 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

Connecticut' X a 

+ qualifying wages". 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

X a X 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

Districtof Columbia. 
Florida . 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

Districtof Columbia. 
Florida . X a W+1-12.* 

5-9 *»i» 
+ I0xwba» 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

X ' 
W+1-12.* 
5-9 *»i» 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

W+2-7 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

+ 8 1 wba 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

Illinois 8 " - -

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

X ' X ' 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

W+0"> 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

X < -

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

X +10 X wba * 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

X a W+12' +8 2 wba * " 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

W+1-9 
4-10 * II 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

W+1-9 
4-10 * II 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

Mithigan X " W+6H 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

MlnnesoUi X ' 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

X ' +10 X wba' 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

X 2-5 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

W+3-7 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

W+M5 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

New Hampshire X I 
W+M5 

+3 weeks in covered 
work at wages of 
wba +$3. 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

New Hampshire 

X , 

+3 weeks in covered 
work at wages of 
wba +$3. 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

W+1-13 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

+3 days' work In each 
of 4 weeks or $200. 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

X 

+3 days' work In each 
of 4 weeks or $200. 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

Nortti Dakota - . 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

+6 weeks in covered 
work and 6 x wba. 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

X . . 6> 

+6 weeks in covered 
work and 6 x wba. 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

8 > + 4 weeks' work ot 
weekly wages equal 
to wba.* 

+8 X wba 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

+ 4 weeks' work ot 
weekly wages equal 
to wba.* 

+8 X wba 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

Puerto Rico W+3 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

+4 weelcs with 
weekly wages of 
t20. 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

+4 weelcs with 
weekly wages of 
t20. 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

4-9 * » " 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

X * -i-h X wfjii iu covereil 
work. 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

X l-2fl» 

-i-h X wfjii iu covereil 
work. 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

Utah Z-fi» 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

X 2-9» 1' 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

Virginia 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

W+5 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

Weal Virginia X W+6 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

X ' W+4 » ( i ) 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

+ quaiifying wages,.. 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

+ quaiifying wages,.. 

Bs'ieflt rights based 
on any work left 
canceled. 

4 X wba. 

All or half ot prior 
wagecredits 
canceled.** 

Equal. 

Equals 

Benefit rights based 
on any work left 
canceled. 

Equal reduction m 
benefits in current 
or succeeding ben­
efit year. 

1 X wba. 

Equal.' ' 

Equal. 

Equal. 

Optional equal. 
Equal.* 

Equal. 

6 X wba." 

Benefit rights t)ased 
on any worlc loft 
can coled. •! 

All accrued benefits 
forfeited. 

(Footnotes on next p(«o) 
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ELIGIBILITY 

(Footnotes for ET-2) 

' I n States footnoted, sec text for definitions of good cauae and conditions for 
applying disqualification. 

^Good cause restricted to that connected wi th the work, attributable to the 
employer or involving fault on the part of the employer; in New Hampahire, by 
regulation. See text for exceptions in States footnoted. 

* Florida, Ilhnois, Maine, Maryland, and Oregon counted in 2 columns. I n 
Florida, both the term and the duration-of-unemployment disqualifications are 
imposed. In Illinois, claimant wi th wages in 3 or 4 quartera of base period is 
disquaiified for 8 weeks or untii he accepts bona fide work wi th wages equal to his 
weekly benefit amount, if earlier; claimant wi th wages in 1 or 2 quarters is 
disqualified unt i l he has 6 times weekly Ijenefit amount in earnings subject to 
Federal Insurance Contributions Act. I n Maine disqualification is for 12 weeka 
or until the claimant has earned wages of 8 x wba whichever occurs first. I n 
Maryland either disquahfication may be imposed, at discretion of agency. I n 
Oregon, disqualification may be satisfied if claimant has, in 8 weeks, registered for 
work, been able to and available for work, actively seeking and unable to obtain 
suitable work. 

* Disqualification is applicable to other than last separation, as indicated: 
f rom beginning of hase period (Colorado, Iowa, Louisiana, and South Dakota); 
within specified periods preceding a claim, 52 weeks (Georgia), 1 year (Missouri). 
I f last work was intermittent or temporary, disqualifieation may apply to separa­
tion last preceding such work (Kentucky). Reduction of benefits applicable to 
separations from any base-period employer (Nebraska). 

s " W - I - " means week of occurrence plug indicated number of weeks following. 
Disqualification period begins w i t h : week for which claimant first registers for 
work (California); week for which a claim is filed (Georgia, Illinois, Massachu'^etts, 
North Carolina, South Carolina, and Utah); week following filing of claim (Okla­
homa, Texas, Vermont). Weeks of disqualification must be; otherwiae compcn-
s;ihle weeks (South Dakota); weeka in which claimant is otherwise eligible or 
eams wages ccjual to his weekly benefit amount (Arkansas and Minnesota); weeks 
in which he meets able-and-available requirements (Illinois). Disqualification 
may run into next benefit year which begins wi th in 12 montlis after end of enrrent 
year (North Carolina). 

" Figures show minimum employment or wages required to requalify for l)enefits. 
""Equal" indicates a reduction equal to the weekly benefit amount multiplied 

by t he numlxir of weeks of disqualification or, in Nebraska, the numlxjr of weeks 
chargeable to employer involved, i f lesa. "Optional" indicates reduction at 
discretion of the agency. 

" I f tho separating employer was the only baae-pertod employer, cancellation 
results in disqualification for at least the romainder of tho Iwnefit year. 

" prior wftgi!9 canceled if elaimant left work under conditions specified for 
"no-award" determination or i f his l<!aving is second separation from work since 
h(:«iniiinK of haso period that resulted in a 50-pRrcent award; woekly Iwncfit 
amount and total benefits in benefit year reduwxt by half if separation is under 
conditions requiring 50-porcent award. See text for further details. 

'"Disquahfied for duration of unemployment and untii claimant earns 8 times 
weekly benefit, if voluntarily retired (Kansas, Maine, and South CaroHna), also if 
retired H.S result of recognized employer policy (Maine), to niceive pension (Geor­
gia). Disqualified for \ V + 4 if in(lividual left most recent work to enter self-
employment (Nevada). 

" Di.H((ualification period reduced l)y number of weeks of new work subsequent 
to leaving (Massachusett,<i). I f amount potentially chargeable to employer ia li-aa 
than 4 tinurs weekly benefit, di.squalifica(ion may be reduced to the numlxjr of 
weeks ri:preseiit(;d hy the potentially chargeable amount (South Dakota). Dis­
qualified for l-!> w(;eks if ln;alth precludes discharge of duties of work left (Ver­
mont). I f elaimatit returns io employment txifore 4!nd of disqualification perio<i. 
remaining weeks are canceled and deduction for such weeks is recredit(;d (North 
Carolina). Deduction recredited if individual returns to covered empioyment for 
;tO days in benefit yoar (Host Virginia). Beuefit rights are not canceled if claim­
ant, left employnient because he was transferred to work paying less than % 
iiumedifltAdy preceding wage rate or if he left to take other work; hut, in latter 
sit (lal iou, he is ineligible for Iienefits based on such employment unli l he lias been 
employed in at least 7 subse(|uent weeks (Wisconsin). 

{FiMjtnoles eontinued on next page) 
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(footnotes for ET-2 continued) 

" I n each of the 6 weeks claimant must cither earn at least $15.01 or otherwise 
meet all eligibihty requirements. 

SummOTY tahl t for BT-7—.Nvmbor of Sfotss and ditqiKiliflcaHon period for votunrary Isoving 
without good cause 

Number of 

Promloft States' 

All States 52 
No reduction of benefit rights _ 35 -__ 
Reduction of benefit rights 17 — 

Maximum period of 6 weeks or less — 10 
No reduction of benefit rights 7 — 
Reduction of benefit righta 3 — 

Maximum period of more than 6 weeks — 16 
No reduction of benefit rights 6 . . . 
Reduction of benefit rights 10 — 

Disqualification for the duration of unemployment or longer 26 
No reduction of benefit rights 22 . . . 
Reduction of benefit rights 4 

' Counting Florida, Illinois, Maine, Maryland, and Oregon in the unlimited 
group. 
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ET—3.—Diiqualificafion fer dlschargo for miiconduel * 

StaU 

Atabama ^ 

Alaska'-. 
Arizona.-

Arkansas. 

Califomia. 
Colorado.. 

Connecticut 
Delaware 
District of Columbia. 
Florlda __ 
Qeofftia" 
Hawaii _, 
Idabo 

Illinois. 

Indiana'. 

Iowa... 
Kansas. 

Kentuclfy. 

Loutslaim. 

Maine 

Maryland > 

Massacbusetts 

Mlcblgaa' 

Mlonesuta 

Mississippi.. 

Missouri' 

Montana 

[Nebraska 

Nevada. 

New Ilampslitre i 

Benefits postponed a • 

For flied num­
ber of weeks * 

(18 States) 

W+6. 
W-M-

18 

W-i-t. 

01*. 

IW+6-

W+12*. 

W+6^ 

W+H *. 

I! K 

.11 months. 

For variable 
number of 

weeks * 
(24 States) 

W + 3 - 6 . 

W + 4 - f l - - . 
W+1-121. 
5 - U 1* . . . , 
W+2-7 . . . . 

*-»».. 

W+1-9 «-

w+1-12. 
i-a 1 , 
i-a , 

2-0 

W+3-7. 

W+I-IS . 

i-aea. 

For duration of 
unemployment * 

(25 Statos) 

10 weeks at weeklg 
usages egual to wba. 

+5swbft * 
+qua li fy in g wages 1 • 

10 X wba >-

+8 X wba.. 
+6 X wba*-

+10 X wba. 

+Sxwba ' . 

AT" 
+10 X wba). 

81 wba» 
+$iO0 in wage*. 

+101 wba > 
+10 xwba 

XK 

+3 weeks In coTcred 
work at wuges of 
wba +$3. 

(Continued on next page) 

Beneflts reduced or 
canceled >' (25 States) 

Equal. 
Benefil rights based on 

any work huoised 
eancded. 

i X wba. 

All or half of prior wage 
credits canceled.*' 

Equal. 

Equal.' 

Benefit righls based on 
any work trnxdved 
canceled. 

Benefit rights based on 
any work involeed 
eancded. 

Equal. 1 

(•). 

Baufit rights based m 
any work imnloed 
eancded.a 

In each of the 6 weeka 
claimant must either 
eam at least $15.01 or 
otherwise meet the 
eligibility require­
ments. Equal re­
duction in beneflts 
In current or suc­
ceeding beneflt 
year." 

f n each of the I t weeks 
claimant must either 
earn al leaat %tSX)t or 
otherwise meet the 
digibitUy require-
menis. Equal re­
duction in benefits in 
current or sueeeedint 
beneiit (fwr." 

Equal. 
I') 

Optionat canceUation of 
aU or part ofbenefit 
rights based an work 
inBoleed. 

Kauai' * 
AU prior wage eredUs 

eancded. 

AB prior wage eredUs 
eaiKeted.* 
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ET—3.—Disquoliflcation for discharge for-miiconducl ^ (continuad) 

State 

Benoflts postponed' > 

State For flxed num­
ber of weeks * 

(19 States) 

For variable 
nuraber of 

weeks * 
(24 States) 

For duralion of 
unemployment' 

(25 States) 

New Jersey 
W+1-13 

f +3 days work in 
each of 4 weeks 
or $200. 

+3 days work in 
each of 4 weeks 
or $200. 

+3 days work in 
each of 4 weeks 
or $200. 

( 5-12 < " 

1 " 
6 weeks In covered 

work and S x wba. 1 
6 weeks In covered 

work and S x wba. 

Oklahoma 
+4 weeks work at 

weekly wages 
equal to wba.' 

+4 weeks work at 
weekly wages 
equal to wba.' 

+4 weeks work at 
weekly wages 
equal to wba.' 

Puerto Rico i . . 
W+3-lb 
6-23 • 

South Dakota' 
B-tS • 

South Dakota' 7 -24"" 
+5 X wba In 

covered work. 
+5 X wba In 

covered work. 

Teiaa 

+5 X wba In 
covered work. 

Teiaa 1-26 * 
W+1-9 

Utah 1 Utah 1 6-12* 
+30 days work 

Washington ' W+5*. 
W+8.. 

West Virginia . | 

Wisconsin. 

+30 days in covered 
work. 

(W) 

West Virginia . | 

Wisconsin. 
W+3 

+30 days in covered 
work. 

(W) 

+qimlilying wages,. +qimlilying wages,. 

Benelits reduced or 
canceled ' ' (25 States) 

Equal. 

Equal. 
All prior wage credits 

canceled. 

Benefil rights based oa 
any work inoolsed 
eancded.* 

AU prior wage credUs 
eanceled. 

Optional equal. 
Equal." 

All prior wage credits 
canceled. 

Equal. 

fl X wba." 

Benefll rlgiits based on 
any work Involved 
canceled.'" 

All accrued benefits 
forfeited. 

' Heavier disqualifications in 22 Statea, applical)lo to discharges for dishonest 
or criminal acts or other acts of aggravated misconduct, aro shown in italic. In 
States noted, the disqualification for disciplinary suspensions is the same as 
that for discharge for misconduct. Disqualificafions for suspension in other 
States are shown in footnote 7, below. 

* Florida, Illinois, Maine, Maryland, Minnesota, and Oregon counted in 2 
colunms. I n Fiorida, both the term and the dnration-of-uneniploymcnt dis­
qualifications aro imposed. In IlJinoi.s, elaiinniit wi th wages in 3 or 4 quarters of 
base period is disqualified for 6 weeks or unt i l he accepts bona fide work wi th 
wages C(iual to his weekly benefit amount, i f earlier; claimant wi th Wiiges in I or 
2 quartera is disqualified unt i l he has G times weekly benefit amount in earnings 
subject to Federal Insurance Contributions Act. In Maine, disqvialification is 
for 12 weeks or unt i l claimant hius earned wages of 8 times his weekly benefit 
amount, whichever occura firsl. I n Maryland, either disqualification may be 
impoaed, at discretion of agency. In Minnesota, at discretion of Commissioner, 
disqualification for gross misconduct is for 12 weeks which cannot be rcinovetl 
by subsequent employment, or for the remainder of the benefit year and cancella­
tion of part or all wage credits f rom tho last employer. In Oregon, disqualifica­
tion may be satisfied if claimant has, in S weeks, registered for work, been able 
to and available for work, actively seeking and unable to obtain suitable work. 

(Footnote continued on next page) 
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(Footnotes for ET-3 continued) 

^ DisquaUfication is applicable to other than last separation, as indicated: from 
t)cginning of base period (Colorado, Iowa, Lousiana, and South Dakota), if 
credit weeks earned subsequent to most recent disquahfying act (Michigan), 
if claimant is convicted or signs statement admitting act which constitutes a 
felony in connection with employment (New York), or if unemployed Ixjcause of 
dishonesty in connection with work (Ohio); within specified periods preceding a 
claim, 52 weeks (Georgia), 1 year (Missouri). If last work was intermittent or 
tomporary, disqualification may apply to separation last preceding such work 
(Kentucky). Reduction of benefits apphcable to any base-period employer 
(Nebraska), to employer involved (Michigan). 

i means week of occurrence plus indicated number of weeks following. 
Disqualification period begins with: week for which claimant first registers for 
work (Califomia); week for which a claim is filed (Georgia, Illinois, Massaehusetta, 
North Caroiina, and South Carolina); week following fihng of claim (Oklahoma, 
Texas, and Vermont). Weeks of disqualification must be: otherwise compensable 
weeks (South Dakota); weeks in which claimant is otherwise eligible or cams 
wages equal to his weekly benefit amount (Arkansas, Michigan, Minnesota, and 
Missouri); weeks in which he meets able-and-available requirements (Ilhnois). 
Disqualification may run into next benefit year (Michigan); into next benefit 
year which begins within 12 months after end of current year (Nortli Carolina). 

* Figures show minimum employment or wagea required to requalify for benefits. 
" "Equal" indicates a reduction equal to the weekly benefit amount multiplied 

by the number of weeks of disqualification or, in Nebraska, by the number of 
weeks chargeable to employer involved, whichever is less. 

' Diaqualified for duration of suspension (Michigan), but not to exceed 4 weeks 
(Alabama), 5 weeks (Indiana), 10 weeks (Massachusetts), 2 weeks (New Hamp­
shire), and 30 days (North Dakota); each week of suspension (Ohio); oach week 
of suspension plus 3 weeka if connected with employment, first 3 weeks of suspen­
sion for other good cause, and each week when empioyment is suspended or 
terminated because a legaUy required license is suspended or revoked (Wisconsin). 

* All prior wagos canceled if claimant was discharged undor conditions specified 
for "no-award" determination or if his discharge is second separation from work 
since beginning of base period that resulted in a 50-percent award. See sec. 
425 for further details. 

' If claimant is charged with a felony, as a result of misconduct, all wage credits 
prior to date of the charges are canceled but they aro restored if charge is dis­
missed or individual is acquitted (Kansas). I f discharged for intoxication which 
interfercffl with work, 4-26 weeks; for arson, salrotage, felony, or dishonesty, all 
prior wage credits canceled (New Hampshire). 

Claimant may be eligible for benefits based on wage credits earned subsequent 
to disqualification. 

" Diaqualification period reduced by number of weeks of new work sulfflequent 
to separation (Massachusetts). If amount potentially chargeable to employer 
is less than 4 times weokly benefit, disquahfication may be reduced to the number 
of weeks represented by the potentially chargeable amount (South Dakota). If 
claimant returns to employment before end of disqualification period, remaining 
weeka are canceled and deduction for such weeks is recredited (North Carolina). 
Deduction recredited if individual returns to covered employment for 30 days 
in benefit year (West Virginia). 
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Summary fabte for CT-3.—Numb«r of Statos and disqualification period for dltchorg« for 
misconduct 

Number of states i wUh 
specified provision for^ 

Oross 
Prooition Misconduct misconduct 

All States '̂̂  - -- 23 
With no reduction of benefit rights _35 — 9 — 
With reduction of benefit rights 17 . . - 14 

Maximum period 6 weeks or less 8 — 0 
With no reduction of benefit rights.. 6 0 
With reduction of benefit rights 2 ___ 0 

Maximum period limited but over 6 weeks 25 4 
With no reduction of benefit rights 13 . . . 0 .-_ 
With reduction of benefit rights 12 — 4 — 

DisquaUfication for the duration of unemployment or 
longer I'J 21 

With no reduction of benefit rights 16 - 3 — 
With reduction of benefit rights 3 18 _-_ 

1 Counting Florida, Ilhnois, Maine, Maryland, and Oregon in the iinUmited 
group for misconduct and Minnesiita in the unUmited grcup for gross misconduct. 

I 
I 
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ELIGIBILITY 

£T-4.—DisqualiRcation for refusal of suitable work 

State 

Benefit postponed' • 

For flxed 
numl>er ol 

weeks' 
(U Statas) 

For variable 
number of 

weeSs' 
(te states) 

For duration of 
unemployment * 

(23 States) 

Benefits reduced or 
canceled J > (15 States) 

Alabama,. 
Alaska 
Arisona,.. 
Arkansas.. 
Calirornia. 
Colorado.. 

W+5. 

Connecticut 
Delaware 
District of Columbia 
Florida 
Georgia 
Hawaii.. . . , 
Idaho 
Illinois 

W+4. 

Indiana, 

lowo 

Kansas 
Kentucicy 
Louisiana 
Maine 
Maryland 
Massacliusetts. 
Michigan 

Minnesota». 
Mississippi,. 
Missouri 
Montana 
Nebraska.., 

Nevada 
New Hampshire. 

New Jersey.. 
New Mexico, 
New York.. 

North Carolina. 
North Dakota.-
Ohlo 

Oklahoma. 
Oregon 

Tennsylvania.. 
PuETio Rico 
Rhodo Island,. 
South Carolina. 
South Dakota.. 
Tennessee 

Texas 
Utah 
Vermont 
VlrRinia 
Washington. 

West Virginia, 
Wisconsin 

Wyoming, 

6 ' * . 

W+6. 

W+a: 

w+7 I. 

W+3, 

W+6. 
8 

W+3. 
W+.li 
W+4. 

W+a " i -

W+6-10S-

w+i-s!"-
W+l-9 > 

W+4-9.. 
W+l-5 ', 

W+2-7.. 

1-16, 

W+1-10 1. 
W+1-4.., 

W+1-12. 

W+2-5]] 

W+l-15. 

W+1-13. 

4-12 ) 11.. 

1-13.,,. 
W+l-.'i. 

+qualifyinR wages * ' . . 

X ----

+16 X wiia L 

+8 X wba 
+wba in bona fido 

work.' 
+10 X wba in covered 

work. 
X »" 

+10 X wba.. 
+8 X wba... 
+10 X wba 

+10 X wba>. 

+3 weeks in covered 
work at wages of 
wbu+$3. 

+3 days work in oach 
of 4 weeks or $200. 

+10 X wba 
6 weeks in covered 

work and 6 x wba. 

+4 weeks work at 
weokly wages equal 
to wba.1 

X , 

<•). 
•l-fi X wim in covori>(l 

work. 

W+4 nr more », 

+30 days work , 
+5 weeks work at 

weekly wages equal 
to wba. 

4 weeks work and 
4 X wha. 

+(iuali(ylng wascs 

Wâ e credits prior to 
refus.il canceled.'' 

Equal. 
Optional 1-3 x wba. 
Equal.* 

Wase credits prior to 
refusal canceled.' • 

Optional 1-4 !i wba. 
Equal reduction in 

benefits in current 
or succeeding benefit 
ycur.' 

Wago crc<lits prior to 
refusal canceled.) 

Equal. 

Equal. 

Optional equiil. 
Equal.' 

Kqui i l . i 

Equal.i" 

All accrued benelits 
forfeited. 

(Footnotes on next page) 
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(Footnotes for ET-4) 
' Florida, lUinois, .Marylantl, and Oregon countedin 2 columns. In Florida, 

Itoth the term and tho duration-of-unemployment disquahfications are imposed. 
In Illinois, claimant distiualififd for (i weeks or until he accepts bona fide work 
wi th wages equal to his weekly benefit amount, if earlier. In Maryland, either 
disqualification may be imposed, at discretion of agency. In Oregon, disquali­
fication may be salisficd if claimant has, in S weeks registered for work, been 
able to and avallablo for work, actively eoeking and unable to obtain suitable 
work. 

* Disqualification is applicable to refusals during other than current period of 
unemployment as indicated: f rom iHsginning of baso period (Colorado, Iowa, and 
South Dakota); within fjpficified periods preceding a claim, 52 weeks (Georgia), 
1 year (Missouri); within current lienefit year (Texaa). 

3 "v\"+" means week of occurrence pius indicated number of weeks foUowing; 
in Alabama, specified period runs from date of disqualifying act. Dis(|UaUfication 
poriod begins with: we<!k for whieh a claim is filed (Georgia, IIlinoiH, North 
Carolina). Weeks of dis([uatification must be: otherwise compousalde weeks 
(.South Dakota); weeks in which clamant is otherwise eligible or earns wages equal 
to his weekly Ixinefit amount (Arkansas and Minnesota); weeks in which he 
earns at least $15.01 or otherwise meets the eligibility n-quirements (Michigan); 
weeks in which he meets reporting and re(;istration r(;c|uirements (Caiifornia) 
and at)!e-and-available requirements (Illinois). Disciualification may run into 
ncNt benefit year which I>egins within 12 months after end of current year (North 
Ca.TOliua). 

* Figures show minimum employment or wages reqiiircfl to requalify for ixmefiis. 
* "Equal" indicates a reduction eiiual to the weekly Ixmefit amount multiplied 

by the number of woeks of disquahfication. "Optional" indicates reduction 
at discretion of the agency. 

0 Agency may add 1-8 weeks more for successive disqualifications (Cahfornia). 
Claimant may l>e disquahfied until he earns 8 times weekly benefit amount for 
repeated refusals (South Carolina). 

^ Sec text (sec. 425} for details of "no-award" determination. 
" Claimant may be ehgible for benefits based on wage credits eariie<l fiuhacqueul 

to refusal. 
" Wago credits of employer involved cjinceled for refusal of suitable reemploy­

ment offered by base-period employer unlesa ehiimant haa secured other bona fide 
work; iU at the time of offer of reemployment; or claimant or employer has 
moved and amount of travel to work is unreasonable. 

If claimant returns to employment Vjefore end of disciualification period, 
remaining weeks are canceled and deduction for such weeks is recredited (North 
Carolina). DistiuaUfication terminates upon return to bona fide employnuiiit 
(Rhode Island). Deduction recredited if individual returns to coviired employ-
ni(;nt during lx:ncfit year (West Virginia). 

No waiting period required of claimants disqualified for refusal of work. 
Plus such additional weeks as offer remains open. 

Summary tabl« for ET-4.—Number of Statas and disqualification period for rofusal of 
switabfo worfc 

Number of 
Prosiaion Slates ' 

AU States - - - - - - 52 
No reduction of benefit rights 37 
Reduction of benefit rights 15 — 

Ma\i i i iun) period of 6 weeks or less. — | j 
No reduction of benefit rights 8 
Itcduction of benefit rights 3 . . . 

Maximuni i>eriod of more than 6 weeks IS 
No reduction of benefit rights I I — 
Reduction'Of benefit.rights.. 7 — 

Disqualification for the duration of unemployment or longer — 2'.i 
No reduction of benefit rights IS — 
lleduction of benefit rights 5 — 

' CountinK Florida, lUinois, Maryland, and Oregon in the unlimited group and 
West Virginia in the undcr-6-week group. Eligibili ty Table 4. 
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ELIGIBILITY 

£T-5.—Disqualification for unemployment due to labor dispute 

Duration ol Disputes excluded Individuals are excluded it 
disqualifica tion l i due to— neither tliey nor any of tlie 

same grade or class sre— 

Employer's 
State DurlnB While lalture to con- Directly 

Stoppage dispute form to— Lock­ Partici­ Financ­ inter­
of work in active Other out pating in ing ested In 
due to proEresa UO 03 dispute dispute dispute 
disputo (12 States) Con­ La t>or States) (i2 (30 (41 

(30 States) tract Law States) States) States) 
States) t* (4 

States) States) 

X 
Alaska X X X X X 

X 1 X X X X X 
xa X X X 

X X ' 
Xa X X X X 
X 1 X X X X 

Pelaware _ X 
X 

X X X 
Florida X X X X 
Ooorgla,._ X 

X 
X X X 

Hawaii X X X 
X ' X X * X 

Illinois X A X X 
Indiana X X X X 

X X X X 
X X ' X X ' 

X X 
X 

X X* X t 
Maine,.- X X X X 

X X X X X 
Massachusetts X ' 

X 
X X X 

X ! X * X * X * 
X X 

Mississippi X 
X 

X X X 
Missouri X» X X X 
Montana X X X X X 

X X X X 
X X X X 

New Hampshire X * X X X X X 
New Jersey _ X X X X 
New Mexico X X X 

X < 
x> Nortli Dakota X X X 

Olilo _ X 1 X 
Oklalioma X X X 

X X X X 
X X X X 

I'oerlo Blco X X X * 
X " X* X ' X * 

X X X * X 
South Dakota X X X X 

X X 
X 

Texas X ' XT X ' X ' 
Utah X X x» X X * X ' X* 
Virginia X X X X 
WoahlnKton X K X X 
West Vlntinla X X X X X 

X 
X X X X 

' Sli long fls unemployment ia due to existence of labor dispvite. 
' Sec text for details. 
* By judicial construction of statutory language. 
* Applies only to individual, not to others of same grade or class. 
* Disqualification is not applicable if claimant subsequently obtains covered 

employment and earns at least $700. However, base-period wages earned from 
the employer involved in the labor dispute cannot be used to pay-lienefits during 
such latwr dispute. 

* Fixed period: 7 couHeciitive weeks and the waiting period or until termination 
of the disputo (New York); fi weeks and the waiting period (Rhode Island). See 
Benefit Tabic 3 for waiting-period requirements. 

tF<x)tnotes conthiued on next page) 
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EUGIBILITY 

(Footnotes for BT-S continued) 

^ So long as unemployment is due to the claimant's stoppage of work which 
exists because of a labor dispute. Failure or refusal to cross picket line or to 
accept and perform his available and customary work in the establishment 
constitutes partieipation and interest. 

* Disqualification is not applicable if employees are required to accept wages, 
hours, or other conditions substantiaUy less favorable than thoso prevaiUng in 
the locality or are denied the right of coUective bargaining. 

I 
I 
i 
i 
I 
I 
I 
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Colorado. 

Connecticut. 

Delaware— 

District of Columbia. 
Oeorgla 

Hawaii. 

Idaho.. 

Illinob. 

Indiana. 

Kansas 
Kentucky. 
Louisiana. 
M i ^ e 

Maryland 
Massacb use tta. 

Micbigan.. 

Minnesota 

Mtsaisslpp). 

Missouri... 

Montana... 

Ncbraska. 
Nowda.., 

If voluntarily left because of pregnancy, 
duration ol pregnancy and 10 weeks lol-
loning cbild birth; it on teaveofatsence. 
the week following expiration of leave.' 

Until employed witii wages o( at least 
S120. 

Until employed 30 days* 

If voluntarily left t>ecause of pregnancy, 
duration of pregnancy; tf laid Ofl be­
cause ot pr^nancy, 30 days belore 
childblrth.i If sole support of cliil­
dren or invalid bustisnd, ineligible for 
30 days after termination of pregnan­
cy; otherwise, ineligible until em­
ployed 13 weeks in fuil-time work. 
Any weeks worked outside of Colo­
rado are required to be in covered em­
ptoyment but those worked in Colo­
rado are not. 

Any week ot unemployment due to preg­
nancy, but not less than 3 months be­
fore and 2 after childbirth.' 

Any week Of unemployment due to 

Eregnancy, but not less than 8 weeks 
efore and 6 after childbirth. 

6 weeks before and 6 after ciiildbirth 
If she voluntarily left work because of 

preftnancy, duration of pregnancy and 
until she eams 8 x wba in bona flde 
insured work. 

4 montiis before and 2 after chlldbirtti... 

IZ weeks before childbirth; if voluntarily 
left because of pregnancy from date of 
leaving and until she earns 8 x wba 
after childbirth; If sole support of self 
or family may requalify within 6 
weeks after chlidblTth. 

13 weeks bei'ore and 4 after childbirth... 

Duration of unemployment due to 
pregnancy. 

2 months before and 1 after cblldblrth... 

12 woeks before and 6 after ciiildbirth.... 
Any week ol unemployment due to 

pr^nancy, but not leas than 8 weeks 
before and 4 after childbirth. 

4 months before and 2 after childbirth... 
Any week of uneraployment due to 

ur^nancy. but not less than 4 weeks 
before and 4 alter childbirth.' 

to weeks before and 6 lollowlng temina­
tion of pretfiancy. 

Until employed 6 wesks in insured work. 

3 months before and 4 weeks after 
childbirth. 

If she left most recent work during 
pregnancy and unless gtie submits 
medical evidence of ability to work, 
until 2 months following chlldblrtb. 

12 weeka before and 4 after childbirth. 
Any week ot unemployment due to 

pregnancy but not less tban 60 days 
before chlldblrtb and until proof of 
ability to resume is submltteo. 

(Continued oo next 

Unemployment due to marital 
obligations a (23 States) 

Until employed witii wages of ut least 
(120. 

Until employed 30 days.< 
Until employed in bona Sde employ­

ment.* 
Until employed 13 weeks in fuil-time 

work. Any weelcs worked outside of 
Colorado are requiied to be In cov-
vered employment, but those worke 
In Colorado are not.* 

Until abows evidence of availability 
besides registration for work. 

Until ahe earns at least 8 x wba.* 

Until domestic circumstances causing 
separation cease, return to locaUty 
left, or earns 8 x wba in work covered 
under an imemployment insurance 
law.< 

Until $200 is earned in employment 
covered under an unemployment 
insurance law. 

UnUl B X wba la eamed. 
Until employed in l»na flde work. 

It voluntarily left work, until l&x wba 
ia earned and 4 full weeks work. 

I f voluntarily loft work, until employed 
6 wecica in insured work; If dismissed 
due toeniployer rule oo oiuployincnt 
uf married women, all wikge credits 
with such employer canceled,* 

Until employed wllh earnings of 6 i 
wba. 

Ali existing wage credits canceled. 

Until employed in bona flde work.< 

ET-15 
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ELIGIBILITY 

ET-^.—Special availability and disqualiflcotlon provisions for prsgnancy and marital obllga-
tient, 41 Stofos'—^ontinwsd 

State 

New Hanipshire. 
New Jersey 
New York 

North Carolina.. 

North Dakota. 

Ohio 

Oklahoma. 
Oregon 

Pennsylvania. 

South Dakota. 

Utah. 

Vermont 
Washington.,. 
West Virginia-

Wisconsin. 

Period ot disqualification or unavailability 

Unemployment due to pregnancy 
(37 States) 

8 weeks before and 8 after cbild birth' 
4 weeks before and 4 after childbirth... 

I t aeparated tor pregnancy, duration of 
pregnancy; regardless of cause of 
separation, 3 months t>efore and 3 after 
childbirth.) 

4 months before and until employed 
with earnings of 10 x wba.* 

I f pregnancy was cause of separation, 
duration ot unemployment and until 
submits medical evidence of ability to 
work and work with former emptoyer 
ts no longer available. 

(j weeks before and 6 after childbirtli . . . 
Week of leaving, if pregnant at time of 

leaving, and untii C weeks after child­
birth. 

If laid oft because of pregnancy, 3 months 
before and 1 after childbirth and until 
employed witb eamings of 4 x wba; it 
voluntarily left work, until 8 x wba 
is eamed; if neither disquallflcation 
applies, presumed unavailable 1 

' month before and 1 after childbirth.' 
If voluntarily left work because of preg­

nancy, until Bt least 30 days after 
childbirth; If dismissed because of 

Sregnancy, at least 60 days before and 
1 after chfidbirth. 

Any week of unemployment due to 

eregnancy, but not less than 12 weeks 
Bfore and 6 after childbirth. 

8 weeks before and 4 after childbirth 
10 weeks before and 4 atter childbirth 
Until employed 30 days In Insured work 

or. If medical evidence ot ability to 
worlc ia submitted, not more tban 6 
weeks after ctdldbiith. I t laid oD 
because of pmtnancy ftnd medical 
evidence of ability to work Is sub­
mitted, not more than 0 weeks before 
childbirth. 

10 weeks before and 4 after c h i l d b i r t h . 

Unemployment due to marital 
obligaUons: (23 States) 

Until employed 3 days fn each of 4 
weeks or earned 1200. 

Until employed with earnings of 10 x 
wba.* 

Until wages eijual to wba are earned in 
employment In work covered under 
an unemployment Insurance law. 

Until employed In bona flde work. 
Until employed in bono fide work. 

UnUl 8 .\ wba is earned.' 

Until $100 Is eamed or individual be­
comes main support of self or family 

Until employed 30 days in Insured 
work. 

' 13 Statea ( I l l i n o i s , I n d i a n a , Kansaa, M a i n e , Massachusetts , Mis sou r i , N e ­
braska, N e w Jersey, N o r t h Ca ro l i na , N o r t h D a l t o t a , Sou th D a k o t a , W a s h i n g t o n , 
and Wisconsin) provide that if unemployment is due to pregnancy, a woman shall 
be deemed unavailable for the period specified; the other 24 provide for disquali­
fication. 

' 5 States (Hawaii, Idaho, Illinois, North Dakota, and Oklahoma) provide that 
an individual who leaves work voluntarily because of marital obligations shall be 
deemed tobe unavailable; the other 18 provide for disqualification. The situations 
to which the proviaions apply are stated in terms of leavinR: to perform duties of 
housewife, 7^tes(Arkansasj Hawaii, Idaho, Indiana, Maine, Minnesota, and Utah); 
tomovewithspouseorfamily, ISStates(Alaska,California, Idaho, Illinois, Indiana, 
Maine, Minnesota, Montana, Nevada, New York, Oregon, and Pennsylvania); 
because of marital, parental, filial, or domestic obligations, 13 States (California, 
Colorado, Hawaii, Illinois, Indiana, Kansas, Mississippi, Nevada, North Dakota, 
Ohio, Oregon, Pennsylvania, and West Virginia); or to marry, 19 States (all 
except Kansas, Minnesota, Mississippi, and Pennsylvania). 

• I f claimant fails to return after leave of absence, fails to inform employer of 
inability to return, or voluntarily left work where no leave of ateence pbn, subject 
to disqualification for voluntary leaving work (Alabama); disqualification not 
applicable if claimant applies for reinstatement after leave of absence and is not 
reinstated (Arkansaa); earninga requirement of 4 x wba waived if claimant is 
unable to resume employment with regular employer because of a reduction of 
force or a plant shut-down for reasons other than vacation (Pennsylvania). 

(Footnotes continued on next page) 
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EUGIBIUTY 
(Footnotes for ET-6 continued) 

* Not applicable if claimant leaves to join husband in new residence and im­
mediately upon arrival enters the labor marltet and makes a reasonable effort to 
secure work (Arkansas); if claimant is sole or major support of family (California 
and Nevada); if worker informs employer before leaving and submits medical 
evidence that health of spouse or dependent child requires leaving vicinity of 
employment (Colorado); until she becomes main support of self or family (Idaho); 
if claimant is or has become sole support of self and family (Illinois); if claimant is 
sole support of herself or main support of member of immediate family (Minne­
sota); if individual was sole or major support of family during substantial part of 
6 months prior to leaving work or filing claim and such work is not within reason­
able commuting distance of new loealit)- (Pennsylvania). 

* Ineligible until 30 days after termination of pregnancy, if laid off for pregnancy 
tmder reasonable rule of employer (Colorado); until she applies without restriction 
for former or comparable job with last employer or earns $100 (Connecticut); until 
she notifies most recent employer of ability and availability for work, and, there­
after, until employed 30 hours in a week or shows active and bona fide search for 
work (Wiseonsin). Benefits not denied if child dies and claimant is otherwise 
eligible (Connecticut and North Carolina). 

* Duration of the pregnancy if voluntarily left work because of pregnancy. 
^ Presumed to be unavailable if, solely for personal reasons, she not able to 

continue in or return to position hi which most recently employed. No disqual­
ification if suspension results from terms of collective bargaining agreement. 

" Disqualification terminated if, after childbirth, she earns in 1 wock her wp('kly 
benefit amount plus $3 in insured work. 

^ And until claimant can show that separation from last work was not dis­
qualifying. 
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EUGIBIUTY 

ET-7.—PcnalHes for fraudulent fnltrapresenfaHon: Fine or imprisonment or both In amounts 
ond poriods fpecifled 

State 

A l a . . . . 
Alaslca. 
Arlz,„-, 
A r k . - , 
Calif... 
Colo,.-, 
Conn... 
Del 
D.C...,. 
Fla 
Ga 
Hawaii. 
Idaho.. 
HI 
Ind 
Iowa 1., 
Kans... p 
La 
M a l i ^ . . 
M d 
Mass,,.. 
Mich,.. , 
Minn . . , 
Miss... 
Mo 

To obtain or in­
crease boneAts 

Fine* 

*26-$250 
200 

25- 200 

« 
25-1,000 

200 
20-60 

100 
50-100 

20-200 

5-200 
20-lW 
20-60 
20-60 
10-60 

60-200 
20-60 

BO-600 
26- 200 

JOO 
w 
20-50 

60-1,000 

Maxi­
mum* 

Im­
prison­
ment 
(days 
unless 
other­
wise 

speci­
fied) 

Sraos. 
60 
60 
30 

(') 
0 mos. 
6 mos. 

60 
60 
30 

30 

6 mos. 
60 
30 
30 
30 

aoo 
30 
00 
30 
90 

(') 
30 

6 mos. 

To prevent or re­
duce l>eneflts 

Fine* 

•S50-S250 
200 

26-200 
20-200 

26-1,000 
200 

20-200 
1,000 

60-500 
20-200 
20-200 
2&-200 
6-200 

20-100 
20-200 
20-200 
10-60 

60-200 
20-200 
60-600 

100-500 
100 

(') 
20-200 

sa-i.ooo 

Mari­
mum • 

im­
prison­
ment 
(days 
unless 
otlier­
wise 

speci­
lled) 

' 3 mos. 
60 
60 

eo 
6 mos. 
6 mos. 

60 
6 mos. 

60 
60 
60 
60 

6 mos. 
60 
60 
60 
30 

*eo 
60 
00 
00 
SO 

w 
60 

6 moa. 

To obtain or in­ To prevent or re­
crease benefits duce beneflts 

Maid- Maxi­
mum' mum* 

Im- im­
State prison- prison­

ment ment 
Fine' (days Fine» (days 

unless unless 
other­ other­
wise wise 
speei­ speci­
fled) fled) 

Mont . . . - $50-»00 3-30 S5O-$500 3 ^ 
Nebr 20-50 30 20-200 60 
Nov 60-600 6 mos. 60-600 6 mos. 
N.H 20-200 1 yr. 26-300 l y r . 
N.J 20 

1 yr. 
60 

l y r . 

N . Mer. , 100 30 100 30 
N.Y 600 l y r . 500 l y r . 
N . C . I . . . , 20-50 30 20-60 30 
N . Dak.. 100 go 20-100 90 
Obio SOO Q moa. <600 
Okla 20-60 30 20-200 60 
Oreg 100-600 go 100-600 90 
Pa.' 30-200 30 60-500 30 
P.B.'.._. (') O 1,000 l y r 
R.I 20-60 30 * 20-50 *30 
S.C.I 20-100 30 20-100 30 
S. Oak... 2l>-20O P) 20-200 60 
Tenn (') (') (') (') Tex lOO-OOO 30-1 yr. 20-200 60 
Utah 50-ao «0 60-250 60 
vt 0(1 30 *60 •30 
Va (') (') (') (') 

W 
Wasli.i--. 20-250 80 20-250 (') 

W W. Va , . . 20-60 30 * 20-200 *30 
Wis 25-100 30 25-100 30 
Wyo 60 30 WO 60 

1 In Statea footnoted, law docs not require both fine and imprisonment, e-xcept 
Iowa which may impose both fine and imprisonment for fraudulent misrepresen­
tation to prevent or reduce benefits; Pennsylvania to obtaui or increase benefits; 
and Puerto Rico to obtain or increase benefits, and to prevent or reduce benefita. 

* Where only 1 figure is given, no minimum penalty is indicated; law says "not 
more than" amounts specified. 

* Louisiana and South Dakota specify a minimum imprisonment of 30 days. 
* General jienalty for violation of any provisions of law; n') specific penalty for 

misrepresentation to prevent or reduce benefits and, in Vermont, to obtain or 
increase benefits. In Ohio, penalty for each subsequent offense, $25-$l,000. 

* Misdemeanor. 
• Felony. 
' Penalty prescribed in Penal Code for larceny of amount involved. 
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Alaska. 
Ariiona , 
Arkansas , 
Califomia , 
Colorado 
Connecticut , 
13e laware 
District of Coiumbia. 

Florida., 
Qeorgia. 

Hawaii. 
Idaho.. 

IlUnois. 

Indiana... 
Kansas 
Kentucky. 

Louisiana. 

Maine 

Maryland 
Massachusetts. 
Micliigan 

Minnesota », 

Mississippi. 
.Missouri... 

Montana. 
Nebraska. 

Nevada 
New Hampshire. 

.̂ Jew Jersey 
New Mexioo— 
New York 
.Vortli Caroiina. 

North Dakota. 
Ohio 

Oklahoma.--. 

Oregon. _ 

Pennsylvania. 

Puerto Rico 
Ithodo Island... 
South Carolina. 
South Dakota.. 
Tennessee 
Tcxai 

Utah 

Vermont. 

Vlrnlnla 
Washington, 

West Virginia. 

Wisconsin, 
Wyoming, 

26 1 * 
13-52" weeks' *«. 
Current beneflt year-)-t. 
1-10; if convicted, 63 weeks' 
O 
2-20 weeks for which otherwise eiigible.' * 
W-H51 
Al l or part of remainder of benefit year 

and (OT 1 year commencing with tiie 
end of sucli beneflt year.) 

1-52 weeks ' _,, 
Remainder of current quarter and next 

4 quarters.' 
1-53 weeks i • 
Current lienefit year; if fraudulent bene­

fits received, until such amounts and 
penalty are repaid. 

I t fraudulent heneflts received, until 
such itmounts and penalty are repaid 
or withheld."" 

Up to current beneflt year-f-' 
W+f i i __ 
W-f-up to 52 weeks; if fraudulent heneflts 

received, until such amounts are re­
paid . i * 

if fraudulent beneflts received, 
until such amounts are repaid. 

Duration of unenployment + WOO In 
wages; If fraudulent tieneflts received, 
further period of 3 months-l year.' 

1 year and until beneflts repaid-' --. 
1-10 \̂-eeks for which otherwise eiieibie'' 
Current benefit year and imtil such 

amounts aro repaid or withheld.i n 
W-)-up to end ot current or succeeding 

lienefit year. 
W-fup to 62 weeks ' 
Up to current lieneflt year -p 

13 months and until benefits repaid.' 
Up to wirrent beneflt year + • 

W-H-62; if convicted W-i-51 
4-52 weeks; it convicted I year otter con­

viction; and until beneflts repaid or 
withhcld.i t 

W+17 " 
Not more tlum 62 weeks.) 
2a-60day3 for which otherwise eligible.'' 
1 year after act committed or after last 

week In which beneflts fraudulently 
received, whicliever is later. 

W-f-6l 
Duration of unemployment + ft weeks 

In covered work ond o i wba 
W- |~5I" __ 

Up to 26 weeks; if convicted, until tiene­
flts repaid or withheld.! 

2 weeks plus 1 week for each week ot 
fraud or if convicted of illeRat receipt 
ot beneflts, 1 year after conviction.*'" 

W-t-7." _ 
I I convicted, 1 year alter conviction 
W-i-61 ' 
1-52 weoks' 
W - K - W _ 
Current ticnefit year 

W-l-51; and until beneflts tcoetved fraud­
ulently are repaid. 

If not prosecuted, unlll amount oflraud-
ulpnt beneflts are repaid or withheld 
+ 1-28 weeks.i 

Itcnnvtctcd, 1 year after offense 
Week of fraudulent act+26 we<;ks follow­

ing filing ot flrst claim after dettirmina' 
tion of ftuud,' 

W+5—52 weeks." » 

Each week of fraud 
V convlcicd, 2 weelta tor each week ol 

fraud. 

4 X wba—to maximum benefit amount 
payable in tieneflt year.* 

All wage credits prior to act canceled. 

(')• 
(')-
Mandatory equal reduction. 
X.» 
X . ' 

Mandatory equal reduction.' 

('). (*)• 
(0. 

All wage credits prior to act canceled. 

{')• 

x.» 

x.« 
All unthnrped credit wcvlss with respect 

to ciirrt'ut bciH'fll year eaiiccli'd." (')• 
X. 
All or part of wage credits prior to act 

canceled. 

All or part o( wage credits prior to act 
canceled. 

X . ' 
Mandatory equal reduction. 

17 I weekly beneflt amount. 
X . ' 
Mandatory oqual iwluction. 
X.» 

X . " 

Base period or benefit year may not lie 
cstablislwd during period. 

If convicted, all wage credits prior lo 
conviction ounce led.* 

X. ' 

X.» 
X.* (')• 
(̂>-
Heneflts for remainder ot lienefit year 

canceled. 
X.« 

('). 

(')-
X. ' 

Mandatory reduction of 5 tlmcJi weekly 
beneiit aniount tor each week of dis­
qualification. 

1-3 wecks.» 

Footnotes on next page 
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EUGIBIUTY 
(Footnotes for ET-8) 

> " W " means week in which the act occurs plus the indicated number of con­
secutive weeks following. The period of disqualification is measured from date 
of determination of fraud (Alaska, Hawaii, Maryland, Montana, New Hampahire, 
New Mexico, Oklahoma, and Puerto Rico); date of redetermination of fraud 
(Vermont); date of claim or registration for work (Arizona, South Carolina, and 
West Virginia); week determination ig mailed or served, or any subsequent week 
for which individual is first otherwise eligible for benefits; or i f convicted, week 
in which criminal complaint is filed (California); waiting or compensai>le week 
after its discovery (Connecticut, Florida, Masaachusetts, New York, and South 
Dakota); as detcrminod by agency (Mississippi and Oregon); dato of discover}' 
of f raud (Kentucky, Michigan and New Jersey). 

^Provision applicable at discretion of agency. 
' Provision applicable only if claim filed wi th in 3 years following date determina­

tion was mailed or served (California); 2 years after offense (Alaska, Arizona, 
lli iwui ' i , Maryland, New York, and Puerto Rico); if claim is filed within 2 years 
after discovery of offense (Connecticut); in current benefit year or one beginning 
within 12 nionths following discovery of offense (New .Jersey), if determination of 
fraud is made within 12 months after offense (Georgj;i); and within 2 yr'ai-s after 
offense (Kentucky tmd Oklahoma); if court proceeding are not undertaken 
(Hawaii and Puerto Rico); i f claim is filed within 2 years following determination 
of fraud (Pennsylvania and Witshingtou); if claim is filed within 2 years after 
conviction (Wyoming). 

•* Refore disqualification period ends, wage credits may Iiave expired in whole 
or in part depending on disqualification imposed and/or end of benefit year. Stale 
not counted in the 32 States which reduce or cancel benefits. 

s .Statutory provision is 1-52 weeks according to circumstances. By regulation ; 
13 Weeks for failure to report wages for 1 week; 26 weeks for failure to repoit 
wages for 2 weeks; and 52 weeks for such failure for 3 or more weeks. 

" CanceliiiUoi) of all wage credits means that period of disqualification w i l l 
extend Into 2d benefit year, depending on the amount of wage credits for such a 
year accuniuliited hcfore fraudulent claim. 

' This distjualification may be served concurrently wi th a disqualification i m ­
posed for any of the 3 major causes if the individual registers for work for such week 
as required under the latter disciuahfications. 

" See toxt for explanation of poriod of disqualification (sec. 455 03). 
" Before disqualification period cn<Js, wage credita wi l l Iiave expired in whole 

or in part, depending on end of benefit year. 
Penalty is equal to greater of anmunt fraudulently received or current weekly 

benefit amount unless 3 years have elapsed from notification to repay. 
*' And unt i l benefits withheld or repaid if a finding of fault on the part of the 

claimant hiis been made (Pennaylvania); and forfeiture of first 6 weeks of benefits 
otherwise payable within 52 weeks following restitution (Micliigan). 

" Effective July 1, 19(30, section on failure to disiilose information repealed. 
In addii.;ion, clalma shall be rejected within 4 years and benefits denied for 

a period determined by the agency and until repayni(;nfc of Iienefits frauilulenUy 
drawn. 

*̂ For each week of disqualification for fraudulent claim, an additionui 5-week 
disqualification is imposed. 

Compensable weeks within 2-year period following date of determination of 
fraud for concealing earnings or refusal of job offer. 

I 
I 
I 
I 
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ELIGIBILITY 

ET-9.—Efl«ct «n wMkly benefits of rateipl by claimants of various types of disqualifying 
income, 46 Stales' 

State 
Old-age 

Insurance 
benefits 

{19 States) 

Paymenta under 
pension plans of— Worlc­

men's com-
pcnsalion 

payments' 
(24 States) 

Wages In 
lieu of 
notice 

(33 States) 

Dismissal 
payments 
(20 States) 

State 
Old-age 

Insurance 
benefits 

{19 States) 
Base-
period 

employer 
(17 States) 

Any em­
ployer 

(16 States) 

Worlc­
men's com-
pcnsalion 

payments' 
(24 States) 

Wages In 
lieu of 
notice 

(33 States) 

Dismissal 
payments 
(20 States) 

R R a D D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

D a 
D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

B.a 
R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

Colorado B * R R * 
B.a 
R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R . . D i D 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R » - - , , 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

Florida (») R » R a R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

(») D ' D 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R t R a 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R» . R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

Iowa R R f R ' 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

D a 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

B 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

Louisiana R R R R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R > R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

D R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R » R a R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

Minnesota R R ' -- R s B 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

Mississippi R R -- R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

Missouri - —, R R t R R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

D » n 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R— R • R R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

n 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R . B 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

li 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R »«-

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

h . . 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

Norlh Dakota R R • 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

Ohio _ H * R tr R R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R.. R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

!)» R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R* B »i B w 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R * R H 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R ' ' 1) 1) 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R . U ' [> 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

Utah R R • R 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R B . 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R • 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

West VlrRiiila _ R a a 1> 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." D a 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

R B 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

D. 

D. 

D. 

B. 

B. 
B. 

R. 
B. 
B. 
I) . 
B. 

R. 

D. 

B. 

B. 
B . " 

R. 

R. 
I), 
R." 

' R' nieans weekly benefit is reduced by weekly prorated amount of the pay­
ment. " D " means uo benefit is paid for the week of receipt. 

' Soe text for typ<\s of payments listed as disqualifying income in States noted. 
In other States the disquahfication or reduction applies only to paymenta for 
temporary partial disabifity. 

3 By regulation (Alaska); by interpretation (California). 
* I f a claimaut is 65 years old, derluction also ia mad« if h t ia entitled to receive 

OASI benefits although such benefits are not actually being received. 
* In States noted, the deductible amount, is: amount by which portion provided 

by employer exceeds the claimant's weekly benefit amount (Delaware); entire 
pension combined wit l i old-yge insurance benefits; however, old-age in.surance 
benefits are not tleductible untetis ihc claimant is receiving retirenieut inuome 
from a liase-period employing unit (Klorida); '/t of pension) if plan is piirtially 
financed by employer, ur entire p<;nsion, i f plan is wholly financed by employer 
(Illinois, Maryland, Ohio, and Penn.sylvania); the portion provided by thecm­
ployer (Missouri); of pension if employer contributed at least 50 percent; 
entire pension, if employer contributed 100 percent (New York); and V$ of pension 
(Utah). 

(Footnotes continued on next page) 
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ELIGIBILITY 

(Footnotes for ET-9 continued) 

^ I f retirement payment is made under a plan to which contributions were made 
by chargeable eraployer. 

' Provision disregards retirement pay or compensation for service-connected 
disabilities (Iowa, fJebraska, and Ohio) or pension based on military service (Iowa, 
Maryland, Ohio, and Tennessee) and payments under private plans solely 
financed by employee (Pennsylvania). 

* Weekly benefit is reduced if 50 percent or more of financing is provided by 
base-period employer (Tennessee) or by employer (Minnesota and South Dakota); 
under a plan to which employer contributed substantially or which is supported 
in whole or in part by public contributions (North Dakota). Wage credits 
earned with employer from whom retired are not used in computing unemploy­
ment benefits after retirement if entitlement under retirement plan exceeds $100 
per month (Montana). 

• Benefits reduced by yi of old-age benefits (Ohio and Pennsylvania); claimant 
eligible to receive old-age benefits is ineligible for unemployment benefits unless 
and until he demonstrates that he has not voluntarily withdrawn from the labor 
force (Oregon). 

Not applicable if payments made pursuant to a private plan established for 
the declared purpose of providing benefits in addition to thoae payable by law 
(Pennsylvania); reduction as wages for a given week only when definitely allocated 
by the close of such week, payable to the employee for that week at the full appli­
cable wage rate, and he has had due notice of such allocation (Wisconsin). 

" Claimant disqualified for weeks for which he receives or is ehgible to receive 
retirement payments under a plan to which any employer has contributed sub­
stantially or under a governmental system, including old-age insurance, if he 
retires from chargeable employer before reaching compulsory retirement age of 
that employer. If he left or lost such employment at the compulsory retirement 
ago, all but $5 of weekly rate of retirement pay—or that part of the retirement pay 
that was financed by other than the claimant, if i t is known or ean be reasonably 
estimated—is treated as wages. 
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