
 
 

 
 

 

Percent of Total Dollars Overpaid by Cause 
Work Search 
(Failure to actively seek work) 
Benefit Year Earnings 
(Continuing to claim benefits after returning to work, failure to accurately report earnings while claiming benefits) 

Separation Issues 
(Ineligible due to voluntarily quitting or discharge for cause) 

Other Eligibility issues 
(Refusal of work, self-employment, other causes related to eligibility issues, alien ineligible to work, claiming benefits using a 
false identity) 
Able + Available 
(Ineligible due to not being able to work or available for work) 
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Leading Causes of UI Overpayments PIIA Year (July YYYY through 
June YYYY+1)  2020 through 2025

Work Search Benefit Year Earnings Separation Issues Able+Available Other Elig Issue


