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CALIFORNIA  SB 1123   ENACTED:  September 27, 2018 
    (Chapter 849)   EFFECTIVE:  January 1, 2021 
 
Temporary Disability Insurance 
 
Expands eligibility for the family temporary disability insurance (paid family leave) program to 
include workers who participate in a qualifying exigency related to the covered active duty or a 
call to covered active duty of the individual’s spouse, domestic partner, child, or parent in the 
Armed Forces of the United States. 
 
Defines “covered active duty” to mean deployment of a member of the regular Armed Forces of 
the United States to a foreign country, or with respect to a member of the reserve components of 
the Armed Forces of the United States, duty during the deployment of the member of those 
reserve components to a foreign country under a federal call or order to active duty. 
 
Defines activities allowed as a “qualifying exigency” related to the covered active duty or call to 
covered active duty order and establishes the information the employee must provide when 
applying for benefits. 
 
 
IOWA    IAC 871-23, -24, & -25 ADOPTED:  January 24, 2018 
        EFFECTIVE:  March 21, 2018 
 
Administration 
 
Provides that only wages reported to the Iowa unemployment insurance program may be used in 
computing the employee’s reportable taxable wages in Iowa. 
 
Provides that a claim will not be valid until the individual’s identity has been verified and 
requires a claim be voided if the individual filing the claim has not provided the information 
necessary to verify their identity within seven calendar days of filing the claim.  The effective 
date of a claim will be the Sunday of the week the identity of the individual filing the claim is 
verified. 
 
Requires the Department of Workforce Development to utilize the treasury offset program to 
collect unemployment compensation debts. 



 
 
 
 
IOWA    HB 2321   ENACTED:  April 4, 2018 
    (Chapter 1080)  EFFECTIVE:  July 1, 2018 
  
Administration 
 
Requires current or prospective contractors, vendors, employees, or any other individual 
performing work for the Department of Workforce Development (DWD) who will have access 
to Federal tax information to be subject to a national criminal history check through the Federal 
Bureau of Investigation at least once every ten years, if such a check is required pursuant to 
guidance from the Internal Revenue Service. 
 
Appeals 
 
Increases the amount of notice the agency must give in advance of a telephone or in-person 
hearing from seven calendar days to ten calendar days. 
 
Coverage 
 
Effective January 1, 2019, amends the definition of an employer to be “any employing unit 
which in any calendar year paid wages for service in employment.”  Previously, the definition 
Federal law of work in each 20 different calendar weeks or $1,500 in a calendar quarter applied.   
 
Financing 
 
Allows the DWD to require a bond for certain nonprofit organizations that elect to become a 
reimbursing employer in lieu of making employer contributions.  Additionally, the DWD is 
permitted to terminate an employer’s reimbursing status under specified circumstances. 
 
Nonmonetary Eligibility 
 
Provides that individuals shall only be disqualified from receiving benefits for the receipt of 
pension/retirement payments if the base period employer made 100 percent of the contributions 
to the pension/retirement plan that the claimant is drawing upon.   
 
Clarifies language regarding disqualification from receiving benefits for the receipt of vacation 
pay. 
 
 
 
 
 
 



KENTUCKY   HB 487   ENACTED:  April 26, 2018 
    (Chapter 207)   EFFECTIVE:  April 26, 2018 
 
Financing 
 
Beginning July 1, 2018, if the balance in the Unemployment Insurance Trust Fund (trust fund) 
exceeds the balance of the trust fund as of December 31, 2017, all experience-rated and new 
employer contribution rates are adjusted by subtracting seventy-five thousandths percent 
(0.075%).  This provision expires on June 30, 2020. 
 
Provides the Secretary of the Education & Workforce Cabinet the authority to exercise discretion 
to reduce the percentage rate reduction or to suspend required payments to the Service Capacity 
Upgrade Fund.   
 
 
MAINE   12-172-2   ADOPTED:  July 25, 2018 
        EFFECTIVE:  July 2, 2018 
  
Financing 
 
Removes provision extending the contribution due date when approved by the Commissioner. 
 
Requires an employer’s contribution payments be credited to the Competitive Skills Scholarship 
Fund before being applied to contributions, interest, and penalties. 
 
Increases the bond requirements for an employer electing to make payments in lieu of 
contributions to five percent from a range of two to five percent.  Requires that the bond remain 
in effect for the entire period of time during which the employer is liable for payment of benefits.  
The required duration extends to a minimum of 30 months beyond the date that employment 
ceases.  The amount of the bond may be increased or renewed by the Commissioner.  
Additionally, any bond in the form of a deposit account must specify that it is for the benefit of 
the Treasurer of the State of Maine and prohibits employer withdrawals from the account unless 
approved by the Bureau of Unemployment Compensation (Bureau).   
 
Provides that e-signatures consistent with Maine law may be used to sign contribution reports. 
 
Provides that an employer or an agent of an employer who has established a pattern of failing to 
respond timely or adequately to requests for information may not be relieved of charges for 
benefit overpayments made due to a failure to respond.  
 
Defines a pattern of failing to respond timely or adequately as a repeated, documented instances 
of failure on the part of the employer or the agent of the employer to respond timely or 
adequately to requests for information from the Bureau, taking into consideration the number of 
instances of failure to respond in relation to the total number of requests.  An employer may not 
be determined to have a pattern if the number of instances is fewer than two or less than two 
percent, whichever is greater. 



 
Requires immediate notification by an employer to the Bureau of any change to its contact 
information, such as address, telephone numbers, or any other form of contact. The Bureau 
assumes presumption of receipt by the employer of any notice or correspondence sent to the 
employer’s last known or given address. 
 
Provides that the Bureau will determine the fair market value of meals and lodging for purposes 
of computing contributions due when the employer and employee do not agree on the cash value. 
 
Establishes the combination of factors used to determine if an employer is a successor employer 
with no single factor being determinative.  Successor employers are liable for contributions owed 
by the predecessor, not to exceed the reasonable value of the business acquired.  The Bureau will 
assess the full amount of contribution owed on the presumption that the value of the business 
exceeds the amount of the debt for contributions.  The presumption may be rebutted if the 
successor presents evidence to demonstrate a reasonable value of the business at the time of 
acquisition.  The Bureau’s determination of the value of the business may be appealed. 
 
Requires predecessor employers to pay the filing fees for the removal of any liens.  However, the 
successor must pay the filing fees if the predecessor will not.  
 
Provides that when a new employer who acquires the business of a predecessor employer, the 
Bureau will determine if there is substantially no common ownership, management or control 
between the predecessor and the successor.  If there is no substantial common ownership, 
management or control, the Bureau will notify the employer of the option to acquire the 
predecessor’s experience rate or be assigned the new employer’s rate.  The Bureau will assign 
the employer the lower of the two rates if the new employer fails to notify the Bureau within 30 
days of its choice of rate. 
 
When an existing employer with an established experience rate acquires the business of a 
predecessor, the Bureau will notify the employer of the option to acquire the rate of the 
predecessor employer and blend it with its established experience rate or retain the rate of the 
successor.  The Bureau will assign the lower of the two rates if the employer does not notify the 
Bureau of its choice within 30 days. 
 
If a successor employer acquires a business that is the severable portion of a predecessor’s 
business, the successor employer will retain its own rate. 
 
Requires the Bureau to determine if a relationship of substantial common ownership or 
substantial common management and control existed between the transferor and transferee 
before the date of the transfer to determine if SUTA dumping (transfer for the purpose of 
obtaining a lower unemployment contribution rate) has occurred. 
 
Establishes the factors to be used when assessing the contribution liability of an officer, director, 
or member of the employer.  
 



The employer’s intent or expectation at the time of hire will be used for purposes of determining 
whether an individual’s service is localized in the state of Maine.  If the individual is performing 
services in a state other than Maine, the Bureau will make the determination based on additional 
factors, including the base of operations or place from which the services are directed and 
controlled, or in cases where there is no one state in which the individual's work is located, the 
individual's state of residence. 
 
An employer who employs individuals in more than one state is required to maintain coverage 
for its employees in the states in which the employees’ work is localized.  If the employer cannot 
ascertain localization of work for its employees, it must establish an interstate coverage 
agreement with the states in which its employees are performing services. 
 
 
MARYLAND   COMAR 09.32.06  ADOPTED:  May 29, 2018 
        EFFECTIVE:  July 16, 2018 
 
Appeals 
 
Allows the Board of Appeals (Board) to establish the format and procedures for an attorney or 
authorized representative to file an appeal or a petition for review.  
 
Provides that, when filed by an attorney or authorized representative, failure to include a 
certification that a copy of the appeal or petition for review and all accompanying papers were 
mailed may result in a dismissal of the appeal or petition for review.   
 
Changes the requirement for including an individual’s social security number on documents 
related to petitions involving more than one individual to only require the last four digits of the 
individual’s social security number. 
 
Provides that an appeal or petition for review of a determination related to a claim must be filed 
within 15 calendar days after the lower appeals division sends its decision. 
 
Provides that an appeal or petition for review of a determination related to employer 
contributions must be filed within 30 calendar days after the lower appeals division sends its 
decision. 
 
Increases to 15 business days from seven calendar days, the number of days notice the Board 
must give to interested parties for any hearing before the Board. 
 
Provides that the Chairman shall preside and make all evidentiary and procedural rulings at the 
Board hearings.  If the Chairman is not present, each associate member shall exercise the powers 
of the Chairman on alternate hearing days.   
 
Provides that two members of the Board shall constitute a quorum for purposes of conducting a 
hearing. 
 



Provides that if a decision of the Board of Appeals is not unanimous, the majority shall control.  
The minority member may file a dissenting opinion with the reasons for dissent.  Each member 
participating in a decision shall sign the decision and indicate his or her concurring opinion and 
the reasons for their concurrence.  
 
Allows the Board to grant, for good cause, a party up to ten calendar days after a hearing to 
submit additional records. 
 
Clarifies that a dismissal may only be reopened by majority vote of the Board taken within ten 
calendar days of the dismissal and that requests for approval of attorney’s fees greater than 200 
percent of the individual’s weekly benefit amount must be submitted to the Board for approval 
within 30 calendar days of the date the decision is issued. 
 
Clarifies that the Board may grant a request for postponement, for good cause, if the request is 
postmarked at least five calendar days before the hearing date. 
 
Clarifies that if any party intends to offer documentary evidence during a telephone hearing the 
evidence must be provided to the special examiner and all interested parties at least five calendar 
days before the hearing. 
 
Provides that by majority vote, the Board may withdraw its decision within ten calendar days of 
a decision and issue a revised decision or hold the case for further hearing or argument.  The ten-
day period is not delayed or suspended by the filing of petitions, appeals or correspondence from 
any party. 
 
Clarifies that aggrieved parties have 30 calendar days to request judicial review of a decision of 
the Board. 
 
 
MONTANA   ARM 24.11   ADOPTED:  March 20, 2018 
        EFFECTIVE:  April 1, 2018 
 
Financing 
 
Provide that when a new business acquires assets, employees, business, organization, or trade 
from another employer, the new business shall be deemed a successor employer.  Additionally, 
the regulation provides when substantially common ownership, management, or control exists 
when making predecessor/successor employer determinations and related transfers of experience. 
 
Nonmonetary Eligibility 
 
Clarifies the effective date for eligibility decisions related to an individual voluntarily leaving 
work or being discharged for misconduct. 
 
Decreases the period of disqualification for knowingly making a false statement or 
representation, or failing to disclose a material fact from 13 weeks to six weeks.  Additionally, if 



an individual knowingly makes additional false statements or representations, or fails to disclose 
additional material facts during any claim within three years of the first determination, the period 
of disqualification imposed for each act shall increase from four weeks to eight weeks.  These 
periods of disqualification are required to run consecutively.   
 
Monetary Eligibility 
 
Amends the definition of “wages” to include the cash value of non-cash payments.  
 
 
NEW HAMPSHIRE   Emp 303.03, .04, .09, & .12 ADOPTED:  August 14, 2018 
        EFFECTIVE:  July 23, 2018 
 
Administration 
 
Eliminates the requirement that the Commissioner must find "good cause" to accept an alternate 
contact address from an employer. 
 
Eliminates the requirement that the person completing the request for wage information form 
provide their signature, title, and telephone number. 
 
 
NEW HAMPSHIRE   Emp 500   ADOPTED:  August 14, 2018 
        EFFECTIVE:  July 23, 2018 
 
Administration 
 
Makes technical changes to the initial and continued claims filing processes.   
 
Provides that unless an individual elects to receive unemployment compensation benefit 
payments by direct deposit, payments will be made via check to the claimant’s last address of 
record. 
 
Updates criteria for statistical profiling of claimants relative to the likelihood those individual 
claimants will experience long-term unemployment. 
 
 
NEW JERSEY  AB 2763   ENACTED:  October 4, 2018 
    (Chapter 123)   EFFECTIVE:  October 4, 2019 
  
Temporary Disability Insurance 
 
Adds additional data reporting requirements to the annual temporary disability and family leave 
insurance reports.  Requires the reports be made available to the public. 
 
 



OHIO     4141-9-14   ADOPTED:  May 21, 2018 
        EFFECTIVE:  May 31, 2018 
  
Nonmonetary Eligibility 
 
Makes conforming changes to regulations related to retroactive pay awards.  
 
 
OKLAHOMA    OAC 240:10-3-21; -5-10 ADOPTED:  June 18, 2018 
        EFFECTIVE:  September 14, 2018 
  
Financing 
 
Defines date of receipt of contributions when received by from a private delivery service as the 
date on the receipt or delivery document of the private delivery service.  If there is no 
documentation of the date of receipt by the private delivery service, the date of receipt by the 
Oklahoma Employment Security Commission (Commission) shall be the date of payment. 
 
Nonmonetary Eligibility 
 
Revises the between terms denial eligibility provisions.  Provides that an individual shall not be 
eligible for benefits between academic terms if the individual has a contract or reasonable 
assurance to perform services for an educational institution in the second academic year or term.  
When determining if an individual has a contract the Commission must find that: 
  

• an offer of employment (whether written, oral, or implied) is genuine and made by an 
individual with authority to make the offer; 

• the employment offered must be in the same capacity as that of the previous academic 
year or term; and 

• the salary or wage offered is 90 percent or more of the previous salary or wage. 
 

Defines contract as it relates to between terms eligibility, as an enforceable, non-contingent 
agreement that provides compensation for an entire academic year, or on an annual basis.   
 
Defines reasonable assurance as it relates to between terms eligibility, as there being a high 
probability that employment will be available based on the totality of circumstances and 
contingent nature of the offer made.  When determining if an individual has reasonable assurance 
the Commission must consider the totality of circumstances for each offer of employment.   
 
Additionally, if an offer of employment contains a contingency, the Commission must determine 
if the contingency is within the employer's control or not in the employer's control. If the offer of 
employment is contingent upon factors such as course programming, allocation of funding, final 
course offerings, program changes, and faculty availability, the individual does not have 
reasonable assurance.  If the offer of employment is contingent on factors outside of the 
employer's control such as enrollment levels, legislative funding, or seniority, further 
examination of facts is required to determine if reasonable assurance exists. 



 
When making reasonable assurance determinations primary weight must be given to the 
contingency.  If the Commission finds that it is highly probable that a job will be available in the 
next academic year or term reasonable assurance may be found.  If there is a good probability 
that employment will not occur, reasonable assurance cannot be found.  Certainty of a job is not 
required when making determinations of reasonable assurance. 
Requires the employer and individual to provide certain information to the Commission for 
purposes of determining if reasonable assurance exists. 
 


