NO.
TRAINING AND EMPLOYMENT 27-06

DATE
NOTICE April 3, 2007

TO:

ALL STATE WORKFORCE AGENCIES

ALL STATE WORKFORCE ADMINISTRATORS

ALL STATE AND LOCAL WORKFORCE BOARD CHAIRS AND
DIRECTORS

ALL STATE WORKFORCE LIAISONS

ALL ONE-STOP CENTER SYSTEM LEADS

ALL ONE-STOP CENTER SYSTEM STAFF

FROM: EMILY STOVER DeROCCO /s/

Assistant Secretary
Employment and Training Administration

SUBJECT: Phase-Out of America’s Job Bank (AJB)

1.

Purpose. To inform states and local areas about the phase-out of AJB, scheduled for
June 30, 2007, and the transition actions that the Employment and Training
Administration (ETA) is conducting.

Background. ETA has extensively reviewed and evaluated the ongoing viability of
maintaining a national electronic job board, and has made the decision that AJB will
phase-out and cease operations on June 30, 2007. In order to foster a smooth
transition, ETA is providing non-financial assistance to the major entities impacted.

Business and Job Seeking Customer Assistance. ETA’s transition plan for the
phase-out of AJB includes developing the ability to direct businesses and job seekers
to both public and private sector job banks that are comparable to AJB. This will be
accomplished by providing a ‘list of Web links” to qualified Web sites on a Web
splash or notification page during the AJB phase-out period. The ‘list of Web links’
will also include all state workforce agency job banks, and it will be available for a
period of approximately six months beginning in late Spring.

In the America’s Job Bank Federal Register Notice Vol. 72, No. 16 (pages 3425 to
3426) published on Thursday, January 25, 2007 (see attachment), private sector
organizations operating private and non-profit sector job banks or bulletin boards
that provide functionality similar to AJB and wish to be considered for inclusion on
the “list of Web links” were invited to submit information about the services they
provide.
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State Assistance. ETA continues to provide states non-financial support. ETA:

Identified state-designated AJB transition coordinators in each state and
conducted a series of four informational Webinars in July 2006 with states to
identify impacts of the phase-out of AJB and to establish a communication
system to provide information and non-financial technical assistance to states.
Thirty-nine states participated. AJB technical specifications were also released
via the AJB Transition Web site.

Identified and resolved legal and administrative issues related to the release of
AJB software code and documentation to the 15 requesting states. A software
license agreement was developed with New York State and the AJB installation
code, documentation, and functional requirements description were released to
states in January 2007.

Created a data sharing agreement in cooperation with the New York State
Department of Labor in preparation for sharing A]B employer and job seeker
information with thirty-five requesting states in March and June of 2007. New
York and the various states will be the parties to the data sharing agreement and
state confidentiality and privacy laws will govern the subsequent use and
disposition of the data.

Developed a communications plan for employers and job seekers who registered
and visited the AJB Web site to advise them of the phase-out.

Established a schedule of activities with the New York State Department of
Labor that are necessary for the orderly phase-out and close-out of AJB.

Impact on Other National CareerOneStop Electronic Tools. The phase-out of AJB

will not impact the availability of the other ETA-sponsored national E-Tools and
products. They will continue to be available without interruption. Other E-Tools
products include:

CareerOneStop (http://www.careeronestop.org)

Career Voyages (http://www.careervoyages.gov )

America’s Career Information Network (http:/ /www.careerinfonet.org) and
America’s Service Locator (http:/ /www.servicelocator.org)

Action Requested. Addressees are requested to share this information with
businesses, job seekers, and partners in their local areas, as appropriate.
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7. Inquiries. For more information about the phase-out of AJB, contact your state-
designated AJB transition coordinator, or your ETA Regional Office AJB transition
coordinator (see the lists attached), or Anthony D. Dais, Office of Workforce
Investment, at ajbtransition@dol.gov or (202) 693-2650.

Attachments:

e Federal Register Notice (America’s Job Bank - January 25, 2007)
e List of State AJB Transition Coordinators

e List of Regional Office AJB Transition Coordinators

EMPLOYMENT AND TRAINING ADMINISTRATION
U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C. 20210
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Negative Determinations for Alternative TA-W-60,519; Sun Chemical

Trade Adjustment Assistance

In the following cases, it has been
determined that the requirements of
246(a)(3)(A)(ii) have not been met for
the reasons specified.

The Department has determined that
criterion (1) of Section 246 has not been
met. Workers at the firm are 50 years of
age or older.

None.

The Department has determined that
criterion (2) of Section 246 has not been
met. Workers at the firm possess skills
that are easily transferable.
TA-W-60,620; Point Technologies, a

Subsidiary of Angiotech
Pharmaceuticals, Wheeling, IL.

The Department has determined that
criterion (3) of Section 246 has not been
met. Competition conditions within the
workers’ industry are not adverse.
None.

Negative Determinations for Worker
Adjustment Assistance and Alternative
Trade Adjustment Assistance

In the following cases, the
investigation revealed that the eligibility
criteria for worker adjustment assistance
have not been met for the reasons
specified.

Because the workers of the firm are
not eligible to apply for TAA, the
workers cannot be certified eligible for
ATAA.

The investigation revealed that
criteria (a)(2)(A)(I.A.) and (a)(2)(B)(II.A.)
(employment decline) have not been
met.

TA-W-60,485; Lockheed Martin,
Operations Manufacturing Group,
Orlando, FL.

TA-W-60,595; Berkline Benchcrafft,
LLC, Blue Mountain, MS.

The investigation revealed that
criteria (a)(2)(A)(I.B.) (Sales or
production, or both, did not decline)
and (a)(2)(B)(IL.B.) (shift in production
to a foreign country) have not been met.
TA-W-60,549; Blue Holdings, Inc.,

Commerce, CA.

TA-W-60,693; Continental Connector
Co., A Subsidiary ASC Group, Inc.,
Bloomfield, NJ.

The investigation revealed that
criteria (a)(2)(A)(I.C.) (increased
imports) and (a)(2)(B)(II.B.) (shift in
production to a foreign country) have
not been met.

TA-W-59,974; Delphi Corporation,
Automotive Holdings Group, New
Brunswick, NJ.

TA-W-60,229; City Machine Tool and
Die Co., Inc., Muncie, IN.

TA-W-60,420; Mesick Precision Co.,
Inc., Mesick, MI.

Corporation, Flush Department,
Muskegon, ML

TA-W-60,524; Eaton Paperboard
Convertors, Booneville, MS.

TA-W-60,614; Weyerhaeuser Bardcor,
CBPR Division, West Memphis, AR.

The investigation revealed that the
predominate cause of worker
separations is unrelated to criteria
(a)(2)(A)(1.C.) (increased imports) and
(a)(2)(B)(II1.C) (shift in production to a
foreign country under a free trade
agreement or a beneficiary country
under a preferential trade agreement, or
there has been or is likely to be an
increase in imports).

None.

The workers’ firm does not produce
an article as required for certification
under Section 222 of the Trade Act of
1974.

TA-W-60,477; American Uniform
Company, Headquarters Cleveland,
Cleveland, TN.

TA-W-60,551; Haggar Clothing
Company, Technical Design
Division, Dallas, TX.

TA-W-60,558; Supervalu, Inc., Pleasant
Prairie Distribution Center, Pleasant
Prairie, WI.

TA-W-60,574; Finegood Moldings, Inc.,
Carson, CA.

TA-W-60,581; Jeanne Skin Care
Cosmetics, Ltd., New York, NY.

The investigation revealed that
criteria of Section 222(b)(2) has not been
met. The workers’ firm (or subdivision)
is not a supplier to or a downstream
producer for a firm whose workers were
certified eligible to apply for TAA.

None.

I hereby certify that the
aforementioned determinations were
issued during the period of January 8
through January 12, 2007. Copies of
these determinations are available for
inspection in Room C-5311, U.S.
Department of Labor, 200 Constitution
Avenue, NW., Washington, DC 20210
during normal business hours or will be
mailed to persons who write to the
above address.

Dated: January 18, 2007.
Ralph Dibattista,

Director, Division of Trade Adjustment
Assistance.

[FR Doc. E7-1070 Filed 1-24—07; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W—60,751]

Reel Quick, Inc., Lincoln, NE; Notice of
Termination of Investigation

Pursuant to Section 221 of the Trade
Act of 1974, as amended, an
investigation was initiated on January
12, 2007 in response to a worker
petition filed by a company official on
behalf of workers at Reel Quick, Inc.,
Lincoln, Nebraska.

The petitioner has requested that the
petition be withdrawn. Consequently,
the investigation has been terminated.

Signed at Washington, DC this 17th day of
January, 2007.

Elliott S. Kushner,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. E7—1072 Filed 1-24-07; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-60,608]

Valley Mills, Inc., Valley Head, AL;
Notice of Termination of Investigation

Pursuant to Section 221 of the Trade
Act of 1974, as amended, an
investigation was initiated on December
15, 2006 in response to a worker
petition filed by a company official on
behalf of workers at Valley Mills, Inc.,
Valley Head, Alabama.

The petitioner has requested that the
petition be withdrawn. Consequently,
the investigation has been terminated.

Signed at Washington, DC this 17th day of
January, 2007.

Elliott S. Kushner,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. E7—1071 Filed 1-24-07; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

America’s Job Bank

AGENCY: Employment and Training
Administration, Labor.

ACTION: Notice.

SUMMARY: The U.S. Department of
Labor’s (USDOL) Employment and



3426

Federal Register/Vol. 72, No. 16/ Thursday, January 25, 2007/ Notices

Training Administration (ETA) intends
to provide hyperlinks to Web sites to aid
customers to find an alternative job
bank when America’s Job Bank (AJB) is
phased out on June 30, 2007. ETA is
issuing this notice to solicit information
from private-sector job bank Web sites
interested in applying to be included in
the list of Web links.

DATES: All interested parties are asked
to submit the information requested in
this notice at the Web site: http://
www.ajbtransition.org. Information
must be submitted no later than
February 26, 2007.

ADDRESSES: Address all comments
concerning this notice to Anthony D.
Dais, U.S. Department of Labor,
Employment and Training
Administration, 200 Constitution
Avenue, NW., Room S—4231,
Washington, DC 20210; or e-mail
ajbtransition@dol.gov; or transmit via
fax at 202—693—-3015 (this is not a toll-
free number).

FOR FURTHER INFORMATION CONTACT:
Anthony D. Dais, at telephone number
202—693—-2650 (this is not a toll-free
number).

SUPPLEMENTARY INFORMATION: ETA’s
transition plan for the phase-out of AJB
includes developing the ability to direct
employers and job seekers to both
public and private sector job banks. This
will be accomplished by providing a
‘list of Web links’ to qualified Web sites
during the AJB phase-out period. The
‘list of Web links’ (to include all state
workforce agency job banks) will be
available for a period of time both before
and after the phase-out of AJB on June
30, 2007. ETA will select Web sites to
be included in the list of links from
applications meeting the requirements
of this notice. ETA reserves the right to
use the listings for multiple Federal
purposes, to edit, and to remove the ‘list
of Web links’ at its sole discretion.

Solicitation for Information About
Private, and Non-Profit Sector Job
Banks

Organizations that operate private
and/or non-profit sector job banks or
bulletin boards that wish to be
considered for inclusion on the ‘list of
Web links’ are invited to provide
information about the services they
provide.

1. Mandatory Requirements. ETA will
only consider for inclusion on this list,
a job bank or bulletin board that
provides information about the
following mandatory requirements:

e Is available via the Internet;

¢ Is national in scope, accepting job
orders and resumes from all employers
and job seekers in all States and

Territories and accepting job orders
from all occupational categories and
industries;

e Has been in the business of
providing job bank services over the
Internet for at least the past 18 months;

¢ Does not require a registration fee or
membership fee for job seekers to search
for jobs;

o Has a state or federal employer
identification number (EIN); and

o Offers functionality similar to that
currently provided by AJB:

e Accepts job orders from employers;

e Accepts resumes from job seekers at
no cost;

¢ Provides matching capability
between job seeker resumes and
employer job postings at no cost to the
job seeker;

e Provides the ability for a
‘geographical location or area specific’
search;

e Monitors job postings to assure
there are no discriminatory language or
requirements; and

e Provides feedback to job posting
organizations that their jobs have been
accepted and posted to the Web site.

2. Additional Information. To help job
seekers and employers understand the
services offered, private and non-profit
job bank or bulletin board organizations
must provide additional information. To
be included in the list of Web
hyperlinks a job bank or bulletin board
must provide information about the
availability of the services listed below:

e Machine language translation
services for Spanish speakers;

e “Job Scout” capability;

e Compliance with section 508 of the
Americans with Disabilities Act; and

e Specialized service to:

O Veterans, transitioning military
service members and military spouses;
Youth;

Mature workers;
> Migrant and seasonal farmworkers;
and

O Other (please specify).

In order to be considered for inclusion
on the ‘list of Web links’, an
organization operating a job bank or
bulletin board must meet all mandatory
requirements and must respond to all of
the “additional information” questions.
Submittals that do not address the
mandatory requirements and the
additional information functionality
questions will not be considered for
inclusion. Please note, however, that the
information provided regarding the
“additional information” questions is
not used to disqualify a site, but will be
used to provide helpful information to
those seeking information about
alternatives to AJB. Information must be
submitted at the www.ajbtransition.org

o O

O

web site no later than close of business
February 26, 2007. State workforce
agencies need not respond to this notice
to be included in the job bank listing.
States have already submitted
information to ETA and the State’s AJB
transition coordinator can provide
updated information at any time.

Solicitation for Information About
Internet Gateway or Portal Sites

Organizations that operate portal or
gateway Web sites that provide
information about Job Banks (Public,
Private, National, Regional, Niche);
Recruiting Services and Directories; and
Recruiters are invited to provide
information about the services they
provide.

1. Mandatory Requirements. To be
considered for inclusion on the ‘list of
Web links’, a portal site must:

¢ Be available via the Internet;

¢ Be national in scope;

¢ Have been in business providing job
bank portal information services over
the Internet for at least the past 18
months;

¢ Not require a registration fee or
membership fee for job seekers to search
for job search assistance;

¢ Have a state or federal employer
identification number; and

2. Additional Information. To help job
seekers and employers navigate the
many portal sites included in the ‘list of
Web links’, portal sites must provide
additional information including, but
not limited to, the following:

e Machine language translation
services for Spanish speakers;

e Compliance with section 508 of the
Americans with Disabilities Act;

e Specialized service to:

O Veterans, transitioning military
service members and military spouses;

O Youth;

O Mature workers;

O Migrant and seasonal farmworkers;

O Business/Trade Associations or
organizations; and

© Other (please specity).

In order to be considered for inclusion
on the ‘list of Web links’, an
organization operating a portal or
gateway site must meet all mandatory
requirements and must respond to all of
the “additional information” questions.
Submittals that do not address the
mandatory requirements and the
additional information functionality
questions will not be considered for
inclusion. Please note, however, that the
information provided to the “additional
information” questions is not used to
disqualify a site, but will be used to
provide helpful information to those
seeking information about alternatives
to AJB. Information must be submitted
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at the www.ajbtransition.org Web site no
later than close of business February 26,
2007.

Each submittal from either a job board
or portal site organization must include
an attestation that the information
provided is true and accurate. This
attestation must be from an
organizational representative who has
the authority to represent the
organization. The attestation must
clearly identify the name, title, e-mail
address, and phone number of the
attester. Failure to include a complete
attestation statement will result in the
submittal not being considered for
inclusion.

At this time ETA anticipates listing all
organizations offering job banks/bulletin
boards or portal/gateway sites that meet
the standards set forth in this notice.
However, if the response to this notice
is greater that anticipated, ETA reserves
the right to limit the list to a manageable
size.

Signed at Washington, DC, this 17th day of
January, 2006.

Emily Stover DeRocco,

Assistant Secretary for Employment and
Training.

[FR Doc. E7-1106 Filed 1-24-07; 8:45 am]|
BILLING CODE 4510-30-P

NATIONAL AERONAUTICS AND
SPACE ADMINISTRATION

[Notice (07-003)]

Notice of Intent To Grant Exclusive
License

AGENCY: National Aeronautics and
Space Administration.

ACTION: Notice of intent to grant
exclusive license.

SUMMARY: This notice is issued in
accordance with 35 U.S.C. 209(c)(1) and
37 CFR 404.7(a)(1)(i). NASA hereby
gives notice of its intent to grant an
exclusive license in the United States to
practice the inventions described in
ARC-15205-1, entitled ‘“Biochemical
Sensors Using Carbon Nanotube
Arrays”, to Early Warning, Inc., having
its principal place of business in
Newark, Delaware. This license may be
field of use restricted. The patent rights
in this invention have been assigned to
the United States of America as
represented by the Administrator of the
National Aeronautics and Space
Administration. The prospective
exclusive license will comply with the
terms and conditions of 35 U.S.C. 209
and 37 CFR 404.7.

DATES: The prospective exclusive
license may be granted unless, within

fifteen (15) days from the date of this
published notice, NASA receives
written objections including evidence
and argument that establish that the
grant of the license would not be
consistent with the requirements of 35
U.S.C. 209 and 37 CFR 404.7.
Competing applications completed and
received by NASA within fifteen (15)
days of the date of this published notice
will also be treated as objections to the
grant of the contemplated exclusive
license.

Objections submitted in response to
this notice will not be made available to
the public for inspection and, to the
extent permitted by law, will not be
released under the Freedom of
Information Act, 5 U.S.C. 552.
ADDRESSES: Objections relating to the
prospective license may be submitted to
Patent Counsel, Office of Chief Counsel,
NASA Ames Research Center, Mail Stop
202A—-4, Moffett Field, CA 94035-1000.
(650) 604—5104; Fax (650) 604—2767.
FOR FURTHER INFORMATION CONTACT:
Robert M. Padilla, Chief Patent Counsel,
Office of Chief Counsel, NASA Ames
Research Center, Mail Stop 202A—4,
Moffett Field, CA 94035-1000. (650)
604—-5104; Fax (650) 604—2767.
Information about other NASA
inventions available for licensing can be
found online at http://
techtracs.nasa.gov/.

Dated: January 19, 2007.
Keith T. Sefton,

Deputy General Counsel, Administration and
Management

[FR Doc. E7-1055 Filed 1-24—07; 8:45 am]
BILLING CODE 7510-13-P

NUCLEAR REGULATORY
COMMISSION

[Docket No. 50-272]

PSEG Nuclear Llc, Exelon Generation
Company, LLC; Notice of
Consideration of Issuance of
Amendment to Facility Operating
License, Proposed No Significant
Hazards Consideration Determination,
and Opportunity for a Hearing

The U.S. Nuclear Regulatory
Commission (NRC or the Commaission)
is considering issuance of an
amendment to Facility Operating
License No. DPR-70 issued to PSEG
Nuclear LLC (the licensee) for operation
of the Salem Nuclear Generating Station
(Salem), Unit No. 1, located in Salem
County, New Jersey.

The amendment request proposes a
one-time change to the Technical
Specifications (TSs) regarding the steam

generator (SG) tube inspection and
repair required for the portion of the SG
tubes passing through the tubesheet
region. Specifically, for Salem Unit No.
1 refueling outage 18 (planned for
spring 2007) and the subsequent
operating cycle, the proposed TS
changes would limit the required
inspection (and repair if degradation is
found) to the portions of the SG tubes
passing through the upper 17 inches of
the approximate 21-inch tubesheet
region.

Before issuance of the proposed
license amendment, the Commission
will have made findings required by the
Atomic Energy Act of 1954, as amended
(the Act), and the Commission’s
regulations.

The Commission has made a
proposed determination that the
amendment request involves no
significant hazards consideration. Under
the Commission’s regulations in Title 10
of the Code of Federal Regulations (10
CFR), Section 50.92, this means that
operation of the facility in accordance
with the proposed amendment would
not (1) involve a significant increase in
the probability or consequences of an
accident previously evaluated; (2) create
the possibility of a new or different kind
of accident from any accident
previously evaluated; or (3) involve a
significant reduction in a margin of
safety. As required by 10 CFR 50.91(a),
the licensee has provided its analysis of
the issue of no significant hazards
consideration, which is presented
below:

1. Does the change involve a significant
increase in the probability or consequences
of an accident previously evaluated?

Of the accidents previously evaluated, the
proposed changes only affect the steam
generator tube rupture (SGTR) event
evaluation and the postulated steam line
break (SLB) accident evaluation. Loss-of-
coolant accident (LOCA) conditions cause a
compressive axial load to act on the tube.
Therefore, since the LOCA tends to force the
tube into the tubesheet rather than pull it out,
it is not a factor in this amendment request.
Another faulted load consideration is a safe
shutdown earthquake (SSE); however, the
seismic analysis of Model F steam generators
has shown that axial loading of the tubes is
negligible during an SSE.

At normal operating pressures, leakage
from primary water stress corrosion cracking
(PWSCC) below 17 inches from the top of the
tubesheet is limited by both the tube-to-
tubesheet crevice and the limited crack
opening permitted by the tubesheet
constraint. Consequently, negligible normal
operating leakage is expected from cracks
within the tubesheet region.

For the SGTR event, the required structural
margins of the steam generator tubes will be
maintained by the presence of the tubesheet.
Tube rupture is precluded for cracks in the



America's Job Bank State Transition Coordinators

State Contact Name Email Address Telephone Number
Alabama David White David White@dir.alabama.gov 334-242-8016
Alaska Kenneth Mill ken_mill@labor.state.ak.us 907-465-5934
Arizona Robert MacCallum rmaccallum@azdes.gov 602-542-0755
Arkansas Tom Bohannan thomas.bohannan@arkansas.gov 501-682-3382
California Bob Stadler bstadler@edd.ca.gov 916-654-9316
Colorado Kathie Stenzel kathie.stenzel@state.co.us 303-318-8819
Connecticut Bernice Zampano Bernice.Zampano@ct.gov 860-263-6732
Delaware Robert Clarkin robert.clarkin@state.de.us 302-761-8102
District of Columbia  [Susan Gilbert susan.gilbert@dc.gov 202-698-3495
Florida Gene Rhodes gene.rhodes@awi.state.fl.us 850-921-3326
Georgia Pamela Byrd Pamela.Byrd@dol state.ga.us 404-232-3526
Guam Jamie Rodriguez xiosormd@yahoo.com 671-475-7042
Hawaii Elaine Young eyoung@dlir.state.hi.us 808-586-8812
Idaho Dave Hanchet dhanchet@cl.idaho.gov 208-332-3570 ext 3326
Ilinois Gary Mayer Gary.Mayer@illinois.gov 630-844-8455
Indiana Karen Swain kswain@dwd.state.in.us 317-232-7372
Iowa Pam Wood Pamela.Wood@iwd.iowa.gov 515 281-9018
Kansas Dave McEachern dmceachern@ajla.net 785-368-6431
Kentucky Greg Dempsey gregorya.dempsey@ky.gov 502-564-0871 ext 4343
Louisiana Kelly Ebey kebey@ldol.state.la.us 225-342-7692
Maine Rusty Cyr Paul.A.Cyr@maine.gov 207-624-6492
Maryland Tanya Lowe tlowe@dllr.state.md.us 410-767-2090
Massachusetts Dawn McElaney dmcelaney@detma.org 617-626-5736
Michigan Ardis Cazeno cazenoa@michigan.gov (313) 456-3001
Minnesota Meredith Anderson meredith.anderson@state.mn.us 651-296-9646
Mississippi Dave Coleman dcoleman@mdes.ms.gov 601-321-6055
Missouri Roger Baugher Roger.Baugher@ded.mo.gov 573-751-7897
Montana Beverlee Frederick bfrederick@mt.gov 406-444-5607
Nebraska Cecilia Coatney ccoatney@dol.state.ne.us 402-471-1932
Nevada Janet Pirozzi JLPirozzi@nvdetr.org 775-684-3948
New Hampshire Maureen Wallace mwallace@nhes.state.nh.us 603-228-4097
New Jersey Steve Reenstra Stephen.Reenstra@dol.state.nj.us 609-984-3552
New Mexico Adan Encinias adan.encinias@state.nm.us (505) 841-8013
New York John Novak john.novak@labor.state.ny.us 518-485-2081




America's Job Bank State Transition Coordinators

State Contact Name Email Address Telephone Number
North Carolina Bob Cottrell bob.cottrell@ncmail .net 919-733-4806 ext 225
North Dakota Randy Spitzer rspitzer@nd.gov 701-328-2774
Ohio Michelle Nabors naborm01@odjfs.state.oh.us 614-466-9055
Oklahoma Jon Eller jon.eller@oesc.state.ok.us 405-557-7149
Oregon Jeanette Fish Jeanette.s.fish@state.or.us 503-947-1682
Pennsylvania Kathy Moore kathymoore@state.pa.us 717-787-9886
Pureto Rico Joe Alvarez Nazario jalvarez@cdorh.org 787-754-5504
Rhode Island Sue Biagioni sbiagioni@dlt.state.ri.us 401-462-8723
South Carolina Charlie Davis cdavis@sces.org 803-737-2639
South Dakota Tom Meyer tom.meyer@state.sd.us 605-626-7652 Ext. 4416
Tennessee Don Ingram Donald.Ingram@state.tn.us 615-253-4809
Texas Scott Eychner scott.eychner@twc state.tx.us 512-936-6758
Utah Brad Newsome bnewsome@utah.gov 801-526-9728
Vermont David Copeland dcopeland@labor.state.vt.us 802-828-4348
Virgin Islands
Virginia Mark Spatig Mark.Spatig@vec.virginia.gov 804-225-2311
Washington Joe Racek jracek@esd.wa.gov 360-438-4100
West Virginia Lou Davitian Idavitia@workforcewv.org 304-558-8422
Wisconsin Gary Denis gary.denis@dwd.state.wi.us 608-266-6886

Wyoming

Jacques Robertson

jrober]l@state.wy.us

307-777-8780




Regional Office AJB Transition Coordinators

Region Contact Name Email Address Telephone Number
Region 1 Paul Cleary cleary.paul@dol.gcov 617-788-0153
Region 2 Linda Avila avila.linda@dol.gov. 215-861-5227
Region 3 Darlene Stodolski stodolski.darlene@dol.gov 404-302-5371
Region 4 David Lipnicky lipnicky.david@dol.gov 214-767-4961 ext 210
Region 5 Eric Hernandez hernandez.eric@dol.gov 312-596-5419
Region 6 Diane Walton walton.diane@dol.gov 415-975-4639




